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GLOBAL SPACE RACE
WHERE DOES INDIA STAND?

Rishikesh Kumar
wanda has filed with the International
Telecommunications Union (ITU) a proposal for a
low earth orbit satellite constellation with 327320
satellites. Lying south of the equator in east-central Africa,
Rwanda does not have a satellite industry, and it has built
only two CubeSats to date. Then why did a small land-
locked country seek ITU's permission to launch almost a
third of a million satellites? Observers consider this as an
attempt to establish that not all of Low Earth Orbit gets
owned by America and allies. The U.N. body ITU plays a
crucial role in allocating satellite orbits that are
increasingly in demand from a large and growing number
of services such as fixed, mobile, broadcasting, amateur,
space research, and emergency telecommunications,
meteorology, global positioning systems, environmental
monitoring, and other communication services.
Meanwhile, James Frederick Bridenstine, an American
politician who served as the 13th Administrator of the
National Aeronautics and Space Administration (NASA),
made an essential remark during the Senate Space and
Science Subcommittee Hearing on 21 October. He said
NASA has invited countries "that don't even have a space
program to participate in Artemis in whatever small way
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What is an archive?

n archive is a collection of

documents or records which
have been selected for
permanent preservation owing to
their value as evidence or as a
source of information for cultural,
historical and other research. The
word 'archive' is derived from the
Greek word ‘arkheion’ meaning
public office or town hall in which
important official state documents
were filed and interpreted under
the authority of the Archon (ruler
or lord, frequently used as the
title of a specific public office).
The study and practice of
organizing, preserving, and
providing access to information
and materials in archives is called
archival

archival science or

administration.
Who is an archivist?
Archivists acquire, manage and
maintain documents and other

materials that have long-term
value for individuals and

they can participate." Artemis Program is a US-led
international human spaceflight program under which
NASA plans to return humans to the Moon, specifically
the lunar south pole, by 2024. "Space is a tool of
diplomacy for this country, and it's something that every
country wants, and we can help provide it," Bridenstine
said before the Senate. Besides Bridenstine, other
speakers such as Patricia Sanders, head of NASA's
Aerospace Safety and Advisory Panel, and Mike Gold,
Executive Vice President for Civil Space and External
Affairs Redwire Space, underscored the need for around
$2 billion per year funding for projects in low earth orbit,
such as the International Space Station (ISS), from the
government. The ISS has been flying for more than 20
years and may stay operational into 2030 if Congress
agrees to NASA's request to fund the station beyond the
currently approved 2024. Mary Lynne Dittmar, executive
vice president of Axiom Space, in response to a question
on what happens if the ISS retires before a U.S.
replacement is flying, notes that China already has a
space station flying and American companies are
"beginning to lose customers to China.'

Continued on page 27

CAREER AS AN ARCHIVIST

e Maintaining and
archival database

* Negotiating the acquisition of
new collections

* Supervising supporting staff
and budgets

e Creating exhibits and
engaging in outreach
campaigns and activities
Common profiles:

» Manuscript Archivist

 Digital Archivist

* Film Archivist

» Photograph Archivist

updating

institutions. They work with paper
documents, computer records as
well as audio-visual materials.
They are responsible for
preserving a body of records
along with descriptions. In doing
so, they have to combine
scholastic research with the
aggregation, preservation, and
cataloguing of records and
objects of historical value.
Museums, government agencies,
educational institutions, and
organizations  that  require
keeping permanent records have
positions for archivists.

Responsibilities of an

archivist:

« Facilitating the acquisition,
preservation,
arrangement of records

e Appraising the materials to
determine preservation issues
and resolving those issues

Required skills:

* Analytical skills: An archivist
needs to analyze materials
such as maps, films, docu-
ments and paintings; checking
their authenticity, physical
condition and historical
content. By analyzing materi-
als an archivist is able to spot

access, and

* Organization and description

of archived collections

Continued on page 26

FULL COLOUR is now extended to all pages of Employment News.
Consequently, the rates of colour advertisements as fixed by DAVP
(BOC) shall be Rs.92.61 per sqcm. Please also read relevant notice
at page no 26

Attention Advertisers




2 www.employmentnews.gov.in

Employment News 13 - 19 November 2021

Major takeaways for India from G20 Summit

EN Team
he G20 summit concluded on 31st
October 2021 with member countries

adopting the G20 Rome Leaders’
Declaration. This was the 8th G20
Summit since 2014 and first in-person
Summit since the Osaka Summit in 2019.
The theme of the Summit held under
Italian Presidency was 'People, Planet,
Prosperity’, with an overarching theme of
recovery from the pandemic across pillars
of health, economy, employment,
education, tourism, and climate action.
Prime Minister Shri Narendra Modi
participated in all 3 Summit Sessions - on
Global Economy and Global Health;
Climate Change and Environment, and
Sustainable Development. A lot of the
agenda of developing countries, in which
India has been taking a leadership role,
has been brought into the text of the G20
Rome Leaders’ Declaration.

COVID-19: 'One Earth, One Health'

G-20 nations have endorsed India's
position that  extensive CoVID
immunisation is a global public good.
Member countries have agreed on mutual
recognition of vaccines, strengthening of
the WHO to give faster approvals to
vaccines and suspending debt servicing
for developing countries till December
2021. In his intervention, Prime Minister
Modi highlighted India's contribution to
the fight against COVID-19 and spoke
about New Delhi's vision of 'One Earth,
One Health' saying this vision can
become a great strength for the world to
deal with any such crisis in the future. Mr.
Modi conveyed that India is ready to
produce over 5 billion vaccine doses by
the end of next year. The G20 also
acknowledged the importance of shared
standards for seamless travel including
testing requirements and results,
vaccination certificates and mutual
recognition of digital applications. India
has been a strong advocate for equitable
and affordable access to COVID-19
disease control tools, including vaccines
and diagnostics through technology
transfer, diversification of supply chains
and production house.

Climate Goals

For the first time, the global leaders
have identified sustainable and
responsible consumption and production
as "critical enablers" in achieving energy
and climate goals. This is in line with
Prime Minister Narendra Modi's vision of
promoting the mantra of sustainable
lifestyles all over the world.

Instead of only focusing on climate
goals, India along with other developing
countries was able introduce a language
on what actions need to be taken,
including by developed countries, to
achieve these goals. The developing
countries opposed the "inequitable call for
net-zero by 2050” while noting a "lack of
ambition" vis-a-vis climate goals on the
part of major developed countries and
their attempt to shift the goalposts of the
Paris Agreement. Developed nations still
have a much bigger carbon footprint than
their poorer counterparts.

Commerce Minister and India's G20
Sherpa, Piyush Goyal said that India has
pushed for the inclusion of the principle of
Common but Differentiated Responsi-
bilities and Respective Capabilities
(CBDR-RC), enshrined in the UNFCCC
and the Paris Agreement, as the basis for
climate action. "India pushed for an
explicit recognition that the goal of
developed countries making available
$100 bn per annum through 2020 has not
been achieved, is expected to be met no
later than 2023", he added.

Another commitment made by the G20
in the direction of sustainable
development is that the developed
nations will put an end to the provision of
international public finance for new
unabated coal power generation abroad
by the end of 2021. Instead, they will
mobilize international public and private
finance to support green, inclusive, and
sustainable development.

Global Supply Chain Repair

The G-20 also responded to the
mounting challenge of disrupted global
supply chains. The globalized trade
system is still reeling from the COVID-19
pandemic, leading to shortages and
misaligned trade routes around the world.

During the Global Supply Chain Summit
on the sidelines of the G20 Summit,
Prime Minister Narendra Modi asserted
that trusted sources, transparency and
time-frame are three vital fields that
regulate the global supply chain.
Recollecting how during the initial months
of the pandemic, countries felt the
shortage of raw materials to produce
vaccines, health equipment and essential
medicines, Mr Modi noted that in the
pursuit of economic recovery after the
pandemic also, the supply problems of
semiconductors and other commodities
are coming in the way of healthy growth.

"l believe that three aspects are most
important to improve global supply chains -

SPOTLIGHT

trusted source, transparency and time-frame.
It is necessary that our supply must be from
trusted sources. It is also important for our
shared security. Trusted sources must be such
that they do not have a reactive tendency so
that the supply chain is protected from a tit for
tat approach. For the reliability of the supply
chain, it is also necessary that there must be
transparency in it. Due to lack of
transparency, today we are seeing that many
companies in the world are facing the
shortage of small things. If there is no timely
supply of essential things, it may lead to
bigger losses. We have clearly realized this in
pharma and medical supplies in the Corona
times. So to ensure supply within a time-
frame, we have to diversify our supply chains.
And for this, alternative manufacturing
capacity will have to be developed in
developing countries." - PM Narendra Modi
during the Global Summit on Supply
Chain Resilience.

India has accelerated the export of
vaccines to improve the global supply of
vaccines. India is also working with Quad
partners to supply better and affordable
Covid-19 vaccine in the Indo-Pacific
region. India is gearing up to produce 5
billion COVID vaccine doses for the world
next year for which it is important that
there is no hindrance in the supply of raw
material.

Prime Minister Narendra Modi stated
that while India is already a trusted source
in IT and Pharma supply chains, it is keen
to participate in the clean technology
supply chain.

Farmers and Food Security

Another major takeaway for India and
other developing countries is that the
leaders have agreed in-principle to focus
on improving the livelihoods of small and
marginal farmers. India had insisted that
policies must protect the interest of small
and marginal farmers and conserve local
food cultures, which in turn, will ensure
food security. This calls for global efforts
to foster sustainable and resilient food
systems and agriculture innovations
which are vital to eliminate hunger and
poverty. The G20 Summit endorsed the
Matera Declaration which calls upon the
international community to build inclusive
and resilient food chains and ensure
adequate nutrition for all, in line with the
"Zero Hunger" goal set for 2030. The
Matera Declaration was adopted by the

first joint meeting of the Foreign Affairs
and Development Ministers of the G20 in
June this year. The declaration focused
on “accelerating the adaptation of
agriculture and food systems to climate
change, as increased climate variability
and extreme weather events impact
agriculture output and are among the
forces driving the rise in global hunger
while recognizing the importance of
sustainable agriculture."

Global minimum corporate tax

G20 leaders have formally endorsed
the global agreement for a minimum 15%
corporate tax. The new tax regime will
come into force in 2023, making it harder
for multinationals to avoid taxation by
shifting jobs and profits into low-tax
havens. Information Technology has
lowered barriers for trading without
physical presence in a region. Historically,
countries have sought to tax businesses
conducted within their territories. This has
been shaken up by the blistering pace of
the internet. Hence, the new global
taxation policy will also address the
increasing digitalisation of global
commerce by companies, in part, based
on where they do business instead of
where they book profits. The idea of
levying a global 15 percent minimum
corporate tax on companies that will make
the global financial architecture more fair
and just was first proposed by Prime
Minister Narendra Modi at the G-20
Summit way back in 2014, according to
Foreign Secretary Harsh Vardhan
Shringla.

"This is a very important step in
ensuring more rationalised tax structures,
and better cooperation in the international
domain when it comes to issues like tax
evasion, money laundering, corruption"-

Foreign Secretary Harsh Vardhan
Shringla
The G-20 Summit, an annual

conference of leaders from 20 of the
world's most influential countries, is
meant as a forum for leaders to solve
pressing economic and global issues. The
group played an instrumental role in
responding to the 2008 financial crisis and
is a place of dialogue for major countries
to negotiate on issues like trade, climate
change, international security and, most
recently, the COVID-19 pandemic.

(Sources: PIB, AIR, G20.org, official
twitter handles of MEA, PMO)
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Indian Oil Corporation Ltd.

(Marketing Division)
Eastern Regional Office, IndianOil Bhawan, 2, Gariahat Road (S)
Dhakuria, Kolkata - 700068
Advertisement No. IOCL/MKTG/ER/APPR/2021-22/1
Notification for Engagement of Technical and Non-Technical
Apprentices under the Apprentices Act ,1961
at Indian Oil Corporation Limited - Eastern Region (MD)

Indian Qil Corporation Limited, one of the largest commercial undertaking in India

and a Fortune “Global 500" Company, as a measure of Skill Building Initiative for

the Nation, proposes to engage Technical and Non-Technical Apprentices at its

Locations in States of Eastern India (West Bengal, Bihar, Odisha, Jharkhand &

Assam).

Applications are invited from candidates meeting the following qualification & other

parameters for engagement as Apprentices under Apprentices Act, 1961/1973

(as amended from time to time) in the Trade/Disciplines mentioned below:

A. Provisional Number of seats in Apprentice category including likely
reservation shall be as follows. Reservation will be applicable as per the
prescribed percentage for recruitment applicable to the State of West Bengal,
Bihar, Odisha, Jharkhand & Assam as follows :-

IndianOil IndianOil

State ‘Disc Trade/ Total | UR EWS‘SC‘ST OBC | PWBD
Code Discipline (NCL)
1 | Trade Apprentice-
Fitter
2 | Trade Apprentice-
Electrician
3 | Trade Apprentice 90 | 38 9 |20 4 19

Electronic Mechanic
4 | Trade Apprentice-In-
strument Mechanic
5 | Trade Apprentice-
Machinist

6 | Technician Appren- 0
tice-Mechanical

7 | Technician Appren-
tice-Electrical

8 | Technician Appren- | 138 | 58 | 13 [31| 6 30
tice-Instrumentation
9 | Technician Appren-
West tice-Civil

Bengal | 10 |Technician Appren-
tice-Electrical &
Electronics

11 | Technician Appren-
tice-Electronics

12 | Trade Apprentice- 2 2 0 0|0 0 0
Data Entry Operator
(Fresher Appren-
tices)

121 | Trade Apprentice - 2 2 0 0|0 0 0

Retail Sales Associ-
ate (Fresher)

13 | Trade Apprentice- 2 2 0 0O 0 0
Data Entry Operator
(Skill Certificate
Holders)

131 |Trade Apprentice — 2 2 0 0|0 0 0
Retail Sales Associ-
ate (Skill Certificate

Holders)
14 | Trade Apprentice-
Fitter
15 | Trade Apprentice-
Electrician
16 |Trade Apprentice- 22 |12 | 2 310 5

Electronic Mechanic
17 | Trade Apprentice-In-
strument Mechanic
18 |Trade Appren- 0
tice-Machinist

19 | Technician Appren-
tice-Mechanical

20 |Technician Appren-
tice-Electrical
Bihar 21 | Technician Appren- 40 |20 | 4 6|0 10
tice-Instrumentation
22 |Technician Appren-
tice-Civil

23 | Technician Appren-
tice-Electrical &
Electronics

24 | Technician Appren-
tice-Electronics

25 |Trade Apprentice- 2 2 0 0O 0 0
Data Entry Operator
(Fresher Appren-
tices)

251

Trade Apprentice —
Retail Sales Associ-
ate (Fresher)

0 0 0

26

Trade Apprentice-
Data Entry Operator
(Skill Certificate
Holders)

261

Trade Apprentice —

Retail Sales Associ-
ate (Skill Certificate
Holders)

QOdisha

27

Trade Apprentice-
Fitter

28

Trade Apprentice-
Electrician

29

Trade Apprentice-
Electronic Mechanic

30

Trade Apprentice-In-
strument Mechanic

31

Trade Appren-
tice-Machinist

30

14

32

Technician Appren-
tice-Mechanical

33

Technician Appren-
tice-Electrical

34

Technician Appren-
tice-Instrumentation

35

Technician Appren-
tice-Civil

36

Technician Appren-
tice-Electrical &
Electronics

37

Technician Appren-
tice-Electronics

35

16

38

Trade Apprentice-
Data Entry Operator
(Fresher Appren-
tices)

381

Trade Apprentice —
Retail Sales Associ-
ate (Fresher)

39

Trade Apprentice-
Data Entry Operator
(Skill Certificate
Holders)

391

Trade Apprentice —

Retail Sales Associ-
ate (Skill Certificate
Holders)

Jhar-
khand

40

Trade Apprentice
Fitter

41

Trade Apprentice
Electrician

42

Trade Apprentice
Electronic Mechanic

43

Trade Apprentice-In-
strument Mechanic

44

Trade Appren-
tice-Machinist

14

45

Technician Appren-
tice-Mechanical

46

Technician Appren-
tice-Electrical

a7

Technician Appren-
tice-Instrumentation

48

Technician Appren-
tice-Civil

49

Technician Appren-
tice-Electrical &
Electronics

50

Technician Appren-
tice-Electronics

17

51

Trade Apprentice-
Data Entry Operator
(Fresher Appren-
tices)

511

Trade Apprentice —
Retail Sales Associ-
ate (Fresher)

52

Trade Apprentice-
Data Entry Operator
(Skill Certificate
Holders)

521

Trade Apprentice —

Retail Sales Associ-
ate (Skill Certificate
Holders)

Continued on page 4
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Assam 60

53 |Trade Apprentice-
Fitter

54 | Trade Apprentice-
Electrician

55 | Trade Apprentice- 43 |20 | 4 315 1"
Electronic Mechanic
56 |Trade Apprentice-In-
strument Mechanic
57 |Trade Appren-
tice-Machinist

58 | Technician Appren- 0
tice-Mechanical
59 |Technician Appren-
tice-Electrical
Technician Appren- 72 | 33 7 5|8 19
tice-Instrumentation
61 |Technician Appren-
tice-Civil

62 | Technician Appren-
tice-Electrical &
Electronics

63 | Technician Appren-
tice-Electronics

64 | Trade Apprentice- 1 1 0 0|0 0 0
Data Entry Operator
(Fresher Appren-
tices)

641 |Trade Apprentice — 1 1 0 0|0 0 0

Retail Sales Associ-
ate (Fresher)

65 |Trade Apprentice- 1 1 0 0|0 0 0
Data Entry Operator
(Skill Certificate
Holders)

651 | Trade Apprentice — 1 1 0 0|0 0 0
Retail Sales Associ-
ate (Skill Certificate

Holders)
West 66 | Trade Apprentice — 5 VH,
Bengal Accountant 6 OH,
Bihar 67 |Trade Apprentice — 5 HH,
Accountant 5 MD
Odisha | 68 |Trade Apprentice — 21
Accountant
Jhar- 69 |Trade Apprentice —
Khand Accountant
Assam | 70 |Trade Apprentice —

Accountant
Total | | | 527 [253| 47 |80 (43| 104 | 21

1.

**The reservation for PwBD as indicated for the Discipline of Trade Apprentice
- Accountant, shall be applied on horizontal basis, across all categories, as per
the Government guidelines.

No. of seats indicated above is tentative and may increase or decrease in
the relevant categories at the absolute discretion of the management and in
compliance with the Presidential Directives on reservation at the time of
engagement.

In case of non-availability of suitable candidates for filling up seats against codes
(12, 121, 25, 251, 38, 381, 51, 511 & 64, 641) or (13, 131, 26, 261, 39, 391,
52, 521 & 63, 651), the same shall be filled by suitable candidates from code
(12, 121, 25, 251, 38, 381, 51, 511 & 64, 641) or (13, 131, 26, 261, 39, 391, 52,
521 & 65, 651) as the case may be, as per selection criteria and other criteria/
parameters.

A. Prescribed Qualification/Eligibility Criteria:

1.

For Discipline Code — 01/14/27/40/53 - Trade Apprentice (Fitter) — Matric with
Regular Full Time ITI (Fitter) course recognized by NCVT/SCVT.

For Discipline Code — 02/15/28/41/54 - Trade Apprentice (Electrician) — Matric
with Regular Full Time ITI (Electrician) course recognized by NCVT/SCVT.

For Discipline Code — 03/16/29/42/55 - Trade Apprentice (Electronic Mechanic)
— Matric with Regular Full Time ITI (Electronic Mechanic) course recognized by
NCVT/SCVT.

For Discipline Code — 04/17/30/43/56 - Trade Apprentice (Instrument Mechanic)
— Matric with Regular Full Time ITI (Instrument Mechanic) course recognized by
NCVT/SCVT.

For Discipline Code — 05/18/31/44/57 - Trade Apprentice (Machinist) — Matric
with Regular Full Time ITI (Machinist) course recognized by NCVT/SCVT.

For Discipline Code — 06/19/32/45/58 - Technician Apprentice (Mechanical) -
3 years Diploma in Mechanical Engineering from recognized Institute/University
with minimum 50% marks in aggregate for General, EWS & OBC candidates &
45% in case of SC/ST candidates against reserved positions.

For Discipline Code — 07/20/33/46/59 - Technician Apprentice (Electrical) —
3 years Diploma in Electrical Engineering from recognized Institute/University

with minimum 50% marks in aggregate for General, EWS & OBC candidates &
45% in case of SC/ST candidates against reserved positions.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

23.

24,

25.

26.

27.

For Discipline Code — 08/21/34/47/60 - Technician Apprentice (Instrumentation)
— 3 years Diploma in Instrumentation Engineering from recognized Institute/
University with minimum 50% marks in aggregate for General, EWS & OBC
candidates & 45% in case of SC/ST candidates against reserved positions.

For Discipline Code — 09/22/35/48/61 - Technician Apprentice (Civil) — 3 years
Diploma in Civil Engineering from recognized Institute/University with minimum
50% marks in aggregate for General, EWS & OBC candidates & 45% in case of
SC/ST candidates against reserved positions.

For Discipline Code — 10/23/36/49/62 - Technician Apprentice (Electrical &
Electronics) — 3 years Diploma in Electrical & Electronics Engineering from
recognized Institute/University with minimum 50% marks in aggregate for
General, EWS & OBC candidates & 45% in case of SC/ST candidates against
reserved positions.

For Discipline Code — 11/24/37/50/63 - Technician Apprentice (Electronics) —
3 years Diploma in Electronics Engineering from recognized Institute/University
with minimum 50% marks in aggregate for General, EWS & OBC candidates &
45% in case of SC/ST candidates against reserved positions.

For Discipline Code — 66/67/68/69/70 - Trade Apprentice - Accountant: Regular
Full Time Graduate in any discipline with minimum 50% marks in aggregate for
General, EWS & OBC candidates and 45% in case of SC/ST/PwBD candidates
for reserved positions from a recognized Institute/University.

For Discipline Code — 12/25/38/51/64 - Trade Apprentice — Data Entry Operator
(Fresher Apprentices): Non-Graduate with 12th pass qualification

For Discipline Code — 13/26/39/52/65 - Trade Apprentice — Data Entry Operator
(Skilled Certificate Holders): Class XlI or its equivalent with Skill Certificate
holder in ‘Domestic Data Entry Operator’ .

For Discipline Code — 121/251/381/511/641 - Trade Apprentice-Retail Sales
Associate (Fresher) - Non-Graduate with 12th pass qualification

For Discipline Code — 131/261/391/521/651 - Trade Apprentice-Retail Sales
Associate (Skilled Certificate Holders) - Minimum 12th pass. Additionally,
candidates should possess Skill Certificate of ‘Retail Trainee Associate’ for
training of less than one year issued by an awarding body recognized under
National Skill Qualifications Framework or any other authority recognized by the
Central Govt.

For all Discipline Codes : The prescribed qualification for Class Xll/Graduate/
Diploma holders should be from a recognized Board/University/Institute as a
regular full time course in the relevant trade/discipline

Wherever CGPA/OGPA or Letter Grade is awarded in the Class XII/ITl/Degree/
Diploma examinations, its equivalent aggregate percentage of marks must
be indicated in the On-line Application as per the norms adopted by Board/
University/Institute. Candidates will have to furnish certificate from the concerned
University/Institute regarding the equivalent aggregate percentage of marks
with reference to their CGPA/OGPA or Letter Grade at the time of document
verification failing which their candidature will not be considered.

For ITI qualification in the relevant trade, eligibility shall be pass marks. Only
regular full time IT| course recognized by NCVT/SCVT shall be considered.

Under Discipline Code - 12/25/38/51/64/121/251/381/511/641, “Fresher
Apprentices” will be considered. “Fresher Apprentices” means a non-graduate
apprentice, who has not undergone any institutional training or skill training,
before taking up on-the-job training or practical training under the Apprentices
Act, 1961.

Under Discipline Code - 13/26/39/52/65, “Skill Certificate Holders” will be
considered. Candidates applying against these Codes with Skill Certificate in
‘Domestic Data Entry Operator’ should possess skill certificate for training of
less than one year issued by an awarding body recognized under National Skill
Qualifications Framework or any other authority recognized by the Central Govt.
in this regard.

Under Discipline Code — 131/261/391/521/651, “Skill Certificate Holders” will
be considered. Candidates applying against these Codes should possess Skill
Certificate of ‘Retail Trainee Associate’ for training of less than one year issued
by an awarding body recognized under National Skill Qualifications Framework
or any other authority recognised by the Central Govt.

Candidates possessing Diploma in Engineering in relevant trade/discipline under
recognized lateral entry scheme (Class—XIl (Sc.)/ITl admitted in 2nd year of
Diploma course) shall also be considered eligible subject to meeting prescribed
percentage of marks on the basis of aggregate of all semesters in the diploma
course.

Candidates with qualification acquired through Distance Learning/Part Time/
Correspondence Mode shall NOT be considered.

Candidates possessing higher professional qualifications such as BE/B Tech,
MBA, CA, LLB, MCA or any such equivalent qualification or pursuing higher
qualification shall NOT be considered. Suppression of information regarding
possession or pursuing higher qualification shall render a candidate ineligible
for consideration at any stage of selection/termination or any time during
engagement.

Candidates applying for more than one Trade/Discipline will not be considered
and their applications will be summarily rejected.

In case the date of declaration of result is not mentioned in the Mark Sheet,
the candidate shall be required to submit a certificate mentioning the date of
publication of result from the Principal of the School/Polytechnic/College/Institute
from where the candidate pursued his/her Class XlIl/ITl/Graduation/Diploma

course, at the time of Document Verification. .
Continued on page 5
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28.

29.

30.

31.

32.

33.

Reservation for PwBD Candidates for the Discipline Code 66/67/68/69/70,:

To be eligible against reservation for PwBD, the permanent disability should

be a minimum of 40% as issued by the Competent Authority in the Disability

Certificate. Categories of Disability with a minimum of 40% and above are given

below :

VH - PV: Low Vision (LV)/Partially Blind (PB)

HH — PH: Partially Deaf

OH - PL: Musculosketeletal (OA - one arm affected/OL — One leg affected/OAL-

One arm and one leg affected), Leprosy cured, Dwarfism, Acid Attack Victim,

Cerebral Palsy

MD — A combination of the above

The Rights of Persons with Disabilities Act 2016 - Section 2(r) defines “person

with benchmark disability” as a person duly certified by the certifying authority

with:

* Not less than 40% of a specified disability where specified disability has not
been defined in measurable terms, and

* Adisability where specified disability has been defined in measurable terms.

The candidates are required to submit a Disability Certificate issued by competent
authority as per the Rights of Persons with Disabilities Rules, 2017, failing
which their candidature as PwBD candidates will not be considered. Persons
with Benchmark Disabilities must be capable of performing the task assigned to
them/take instructions using suitable aids and appliances.

PwBD candidates with less than 40% of permanent disability are NOT eligible.

The candidates who have undergone Apprenticeship earlier or pursuing
Apprenticeship Training in an Industry as per the Apprenticeship Act,
1961/1973 as amended from time to time or job experience for a period of
1 year or more are NOT eligible.

Candidates who have completed 3 YEARS after acquiring the prescribed
educational qualification as on date of reckoning, i.e., 31.10.2021 shall NOT
BE ELIGIBLE for engagement.

Candidates, who have undergone training and/or having job experience for
a period of one year or more are not eligible for being engaged.

In case the date of Declaration of result is not mentioned in the Mark Sheet, the
candidate must submit a certificate mentioning the date of publication of result
from the Principal of the College/Institute from where the candidate pursued his
Graduation/Diploma in Engineering, along with his application form.

Candidates registered with Local/State Employment Exchange(s)/Vocational
Rehabilitation Centre for Person with Benchmark Disability (PwBD) and meeting
the prescribed eligibility criteria, are required to apply Online, failing which
their candidature will not be considered.

B. Age Limit:

1.

Minimum 18 years and maximum 24 years as on 31.10.2021 for General/
EWS candidates. Relaxation of upper age limit to SC/ST/OBC (NCL)/PwBD
candidates shall be extended as per Govt. guidelines.

Mark sheet/Certificate issued by Board of Secondary Education for passing
Matriculation (Class X) examination shall be the only acceptable document in
support of age.

Reservation, Concessions & relaxations to candidates belonging to SC/ST

OBC(NCL)/PwBD/Economically Weaker Sections (EWS):

Reservation for candidates belonging to SC, ST, OBC (NCL), PwBD & EWS
categories will be in terms of numbers indicated above.

Relaxation in upper age up to 5 years for SC/ST candidates and 3 years for OBC
(NCL) candidates considered against reserved positions will be allowed.

Relaxation in upper age up to 10 years for Persons with Benchmark Disabilities
(PwBD) candidates irrespective of reservation of seats for them. Further, upper
age relaxation of 5 years to PwBD candidates belonging to SC/ST category and
3 years to PwBD-OBC(NCL) candidates.

A PwBD candidate availing of only age relaxation (no relaxation in eligibility
qualification marks/in written test qualifying marks) shall be considered against
unreserved seat in order of merit in the select list before being considered against
a reserved seat.

Reservation for PwBD categories to be engaged as Apprentices shall be
in consistence with Section 34(1) of the Rights of Persons with Disabilities
Act, 2016.

Reservation in PwBD category will be extended on horizontal basis, against
notified numbers of seats in identified Trade/Disciplines.

Minimum prescribed qualification marks will be relaxed by 5% for candidates
belonging to SC/ST/PwBD categories considered against reserved positions.

A person with a specified disability listed in the Schedule appended to the
Act but not covered under Section 34(1), if certified by a certifying officer as a
person with disability of 40% or above, shall be allowed concessions/relaxations
available to PwBDs. One shall be declared successful, if selected on merit
against unreserved seats. His/her candidature will not be considered/adjusted
against reservation provided to PwBDs under Section 34(1) of the Act of 2016.

For claiming the benefit of OBC category, the candidate should submit caste
certificate in the proforma prescribed by Govt. of India, which would, among others
specifically mention that the candidate does not belong to the persons/sections
(creamy layer) as mentioned in column 3 of the schedule to the Department
of Personnel & Training, Government of India OM No0.36012/22/93-Estt.(SCT)
dated 08.09.1993 and OM No. 36036/2/2013-Estt.(Res.) dated 30.05.2014. In
case of candidates belonging to OBC (non-creamy layer) category, name of
OBC caste mentioned in the certificate should fall in the Central List of OBCs of
the respective State and non-creamy layer status should be valid as on cut-off
date of reckoning eligibility criteria, i.e., 31.10.2021.

11.

Candidates belonging to OBC category but falling in creamy layer are not entitled

to OBC reservation benefits. Accordingly, such candidates may choose to apply
for the positions provided they meet the age criteria applicable to UR candidates

and indicate their category as “UR (Unreserved)”.
Candidates belonging to EWS category are required to submit an Income &

Asset Certificate issued by Competent Authority prescribed under Point No.5

of the Department of Personnel & Training’s O.M. No.36039/1/2019-Estt (Res)
dated 31.01.2019.

D. Period of Apprenticeship Training:
1

2.

12 Months for all disciplines except

Trade Apprentice — Data Entry Operator (Fresher Apprentices) will be having 15
Months training

Trade Apprentice — Retail Sales Associate (Fresher) will be having 14 Months
Training

E. Date of Reckoning Eligibility Criteria:

The date for the purpose of possession of qualification and meeting age criteria

shall be 31.10.2021

F. Selection Methodology:

1.

Selection shall be on the basis of performance of the candidates on the basis of
marks obtained by them in the Written Test (Duration 90 Minutes) and meeting
notified eligibility criteria.

The Written Test will comprise of 100 questions with Objective Type Multiple

Choice Questions (MCQs) consisting of four option with one correct option. The
guestions would be in bilingual i.e. English & Hindi.

The written test will assess the candidates on the following parameters: -
Trade Apprentice - Accountant

» Generic Aptitude including Quantitative Aptitude — 30 Marks
» Reasoning Abilities — 30 Marks
» Basic English language Skills — 40 Marks

Trade Apprentice (Fitter/Electrician/Electronics Mechanic/Instrument
Mechanic/Machinist) & Technician Apprentice (Mechanical/Electrical/
Instrumentation/Civil/lElectrical & Electronics/Electronics)

+ Technical Acumen in relevant discipline — 40 Marks

= Generic Aptitude including Quantitative Aptitude — 20 Marks
» Reasoning Abilities — 20 Marks

» Basic English Language Skills — 20 Marks

Trade Apprentice (Data Entry Operator /Retail Sales Associate):

» Generic Aptitude — 30 Marks
» Reasoning Abilities — 30 Marks
» Basic English — 40 Marks

The candidates will have to secure a minimum of 40% marks in written test to
qualify for selection process. The minimum qualifying marks shall be 35% for
candidates belonging to SC/ST/PwBD categories against reserved positions.

Candidates selected as apprentices will have to fulfill the minimum physical

fitness standard/parameters as specified in the Apprentice Act and amendments/

madification issued from time to time. Only those candidates declared fit in pre-
engagement medical and physical fitness shall be considered for engaging as
apprentice.

G. Document Verification:

8.

Candidates shortlisted on the basis of their position in the merit list and subject

to number of seats in respective Trades/Disciplines, shall be called for document
verification. The following original documents along with a self-attested copy

should be furnished at the time of Document Verification:

10th Pass/Matriculation certificate issued by the concerned education board as
proof of date of birth. No other document will be accepted for verification of date
of birth.

SC/ST/OBC(NCL)/Disability/EWS-Income & Asset Certificate by reserved
category candidates in the prescribed format issued by Competent Authority.

Class Xl marksheet issued by the concerned education board/ Semester-wise/

year-wise mark sheets of IT| issued by NCVT or SCVT/Graduation/Diploma in

Engineering

Class Xll/Final ITI issued by NCVT or SCVT/Graduation/Diploma Certificate
issued by respective Board/ Authority.

Conversion certificate from CGPA/OGPA/Letter Grade to percentage of marks, if
applicable, from concerned University/Institute.

Certificate mentioning the date of publication of result from the Principal of the
Polytechnic/ School/College/ Institute from where the candidate pursued his/her
Class XIV/ITI/Graduation/Diploma course, if applicable.

For Candidates applying against Discipline Code 13/26/39/52/65 or
131/261/391/521/651 -Skill certificate issued by an awarding body recognized
under National Skill Qualifications Framework or any other authority recognized
by the Central Govt.

Any other Certificate, as specified.

H. Pre-Engagement Medical Fitness:

1.

Candidates selected as apprentices will have to fulfil the minimum physical fithess
standard/parameters as specified in the Apprentices Act and amendments/
modifications issued from time to time.

Medical examination of PwBD candidates shall be with due consideration to the
provisions of Rights of Persons with Disabilities Act, 2016.

Only those candidates who are declared fit in pre-engagement medical
examination shall be considered for engagement as apprentice.

Continued on page 6
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Continued from page 5

I. Offer of Engagement:

Finally, shortlisted candidates whose documents including pre-engagement
medical fitness certificate is found in order shall be issued offer of engagement.

J. Liability to Declare:

1.

L

W

Candidates with reported ailments, deficiencies or abnormalities shall make a
declaration to this effect while submitting their application.

A candidate found UNFIT during medical examination conducted by any unit of
IOCL or any other PSU while seeking engagement as an apprentice or while
seeking a regular employment in the past, is also required to declare the same
with reasons for being declared UNFIT.

Candidates have to necessarily declare in case he has been arrested, prosecuted,
kept under detention or fined, convicted by a Court of Law or for any offence
debarred/disqualified by any Public Service Commission from appearing in its
examination.

K. Other Conditions:

-

Stipend: Rate of stipend payable to apprentices per month shall be as prescribed
under Apprentices Act, 1961/1973/Apprentices Rules 1992 (as amended) and
Carporation’s guidelines.

Personal Protective Equipment: The Apprentices selected against codes
mentioned under point A (1/2/3/4/5/6/7/8/9/10/11) shall be provided with one pair
of safety shoes & a Helmet (returnable upon completion of training), wherever
applicable.

Company Accommodation/HRA: No HRA or Company’s accommodation shall
be provided to Apprentices.
Leave & Holidays: The following leave & holidays shall be admissible to
Apprentices:
a. General Leave - 32 days @ 8 days per quarter during the period of
Apprenticeship including on medical grounds.
b. Casual Leave - 12 days per calendar year (pro-rata)
c. An Apprentice shall avail such Holidays as are observed in the establishment
in which he/she is undergoing Apprenticeship training.
d. Leave not availed shall lapse at the end of apprenticeship period.

Insurance Coverage: Apprentices shall be covered under suitable Accident
Insurance Coverage.

Discipline: Apprentices shall be covered under the Certified Standing Orders
applicable to workmen at the establishment where they are undergoing
Apprenticeship training.

Period of Apprenticeship Training: May be extended under certain
circumstances as provided under Rule 7 of the Apprentices Rules 1992.

Rules/guidelines, as may be prescribed by the Govt/framed by the Corporation
from time to time, shall apply.

The decision of the Management will be final and binding on all candidates
on all matters relating to eligibility, acceptance or rejection of the
applications, mode of selection and cancellation of the selection process
etc. No correspondence will be entertained in this regard.

L. General Instructions:

1.

10.

11.

12.

13.

Candidates are advised to carefully read the full advertisement for details of
educational qualification and other eligibility criteria before submission of on-line
application.

The Apprenticeship agreement shall be registered online with respective
authorities.

At any stage of the selection process, if it is found that the candidate has furnished
false or incorrect information, the candidature of the candidate will be cancelled.
Candidate shall also render himself liable for criminal prosecution.

The candidature of the applicant would be provisional and subject to subsequent
verification of certificates and testimonials etc. In case it is detected at any stage of
engagement or thereafter, that a candidate does not fulfil the eligibility norms and/
or that he/she has furnished any incorrect/doctored/false information/certificate/
documents or has suppressed any material fact(s), his/her candidature will stand
cancelled. If any of these shortcomings is/are detected even after engagement,
his/fher engagement is liable to be terminated.

Candidates are required to bring one Photo ID proof in ORIGINAL — any one from
amongst Aadhar Card/PAN Card/Voter ID Card/Driving License/Passport — along
with Admit Card at the time of Written Test.

Candidates without Admit Card and proof of ID as stated herewith will not be
allowed to take the Written Test.

Any corrigendum/addendum or updates with regard to this advertisement shall
be made available on our website: www.iocl.com

Disputes, if any shall be subject to jurisdiction of the local Court at Kolkata, for
which the candidate has applied for Apprenticeship.

Candidates are advised to carefully read the full advertisement for details
of educational qualification and other eligibility criteria before submission
of online application.

Candidates are advised to register as a Trade Apprentice online in the
Regional Directorate of Skill Development & Entrepreneurship (RDSDE)
portal at https://apprenticeshipindia.org and as a Technician Apprentice
online with the Board of Apprenticeship Training (BOPT) portal at
https://portal.mhrdnats.gov.in/boat/commonRedirect/registermenunew!
registermenunew.action

If the application is not submitted in the line with the eligibility criteria, terms &
conditions, then the application is liable for rejection.

Candidates are requested to apply sufficiently in advance before the closing
date.

All the candidates are advised to keep the copy of the printout of the online
application form for reference as candidates are required to quote their application
no. and date of birth for downloading admit cards from our website www.iocl.
com or at https://lwww.iocl.com/PeopleCareers/Apprenticeships.aspx

14.

15.

16.

17.

18.

10.

20.

21.

22.

23.

Candidates are advised to periodically visit our above website as all future
correspondence and latest information with regards to written test shall be
only on our website and/or by Email/SMS alerts.

Any corrigendum/addendum etc. or updates with regard to this
advertisement shall be made available on our website www.iocl.com or at
https://www.iocl.com/PeopleCareers/Apprenticeships.aspx ONLY.

Candidates have to apply for ANY ONE DISCIPLINE CODE ONLY. Candidates
applying for more than one discipline Code will not be considered and their
applications will be summarily rejected.

Wherever CGPA/OGPA or Letter Grade is awarded in the ITI/Degree/Diploma in
Engineering examination, its equivalent aggregate percentage of marks must be
indicated in the Online Application Form as per the norms adopted by University/
Institute.

The candidature of the applicant would be provisional and subject to
subsequent verification of certificates and testimonials. In case, it is
detected at any stage of engagement or thereafter, that a candidate
does not fulfil the eligibility norms and/or that he/she has furnished
any incorrect/doctored/false information/certificate/documents or has
suppressed any material fact(s), his/her candidature will stand cancelled.
Candidate shall also render himself liable to criminal prosecution. If any of
these shortcomings is/are detected even after engagement if any, his/her
engagement is liable to be terminated.

Engagement of selected candidates is subject to his/her being declared medically
fit as per the requirement of the Corporation. All such engagement will also be
subject to all relevant Rules/policies/guidelines of the Corporation.

The decision of the Management will be final and binding on all candidates
on all matters relating to eligibility, acceptance or rejection of the applications,
mode of selection, cancellation of the selection process either in part or full, etc.
No correspondence will be entertained in this regard. Filling up of the seats is
solely at the discretion of the management based on suitability of candidates and
no claim will arise for engagement, if some of these seats are not filled due to
unsuitability/insufficient number of candidates.

Applications/Registration which are incomplete or are received in any other
mode/form, or not fulfilling the eligibility criteria and/or those received after the
last date of submission of online applications shall not be considered “Eligible”
and treated as “Rejected”. Canvassing of any kind shall disqualify the candidate.

Mere selection in written examination or empanelment after the selection process
shall not confer any right of engagement to the applicants.

Upon completion of the Apprenticeship period the Corporation shall
have no obligation to offer employment to such apprentices nor can an
Apprentice claim right for employment on the grounds of completion of
Apprenticeship.

The candidates meeting the prescribed eligibility criteria may apply online from
through the link which will be provided in our corporate website www.iocl.com
(Careers -> Apprenticeships -> Engagement of Technical and Non-Technical
Apprentices in Eastern Region (Marketing Division). Only Online mode of

applications will be accepted.

Candidate needs to upload, scanned copy of the latest color photograph,
scanned copy of the documents namely proof of date of birth (Xth Std certificate/
mark sheet), prescribed educational qualification, EWS/Caste Certificate as
applicable and signature to be uploaded without fail. In the absence of any single
document, the application shall be summarily rejected. Eligible candidates
will be intimated by E-mail/SMS for downloading admit card for the written
test.

The candidate must have an active email ID and mobile phone number which
must remain valid for at least next one year. All future communication with
candidate will take place only through website/Email/SMS alerts. Applications
submitted through online mode will only be accepted.

The candidate should have scanned copy of color photograph and signature in
jpg format (size not exceeding 50 KB) ready before applying online. The photo
and signature in digital form will be required to be uploaded. The candidate must
ascertain the correctness of all information before filling in the Online Application
Form and its final submission.

The candidate shall be wholly/exclusively responsible for the information
provided in his/her online application form.

Incomplete applications, applications not fulfilling the eligibility criteria/parameters
and applications received in mode/form other than online mode shall be treated
as “Rejected”.

A copy of online application shall be retained by the candidate for reference and
produced for verification at the time of Document Verification.

Further information regarding written examination, call letters, results, etc.
shall be made available through the websites www.iocl.com or through Email.
Candidates are, therefore, advised to keep visiting the websites www.iocl.com
and check their registered Email regularly.

Canvassing in any form is liable to render the candidate ineligible. Queries, if any,
may be addressed to the following E-mail id: shantoshkumarmishra@indianoil.in

N. Requirement before filling online Application Form:

The candidate must have an active Email ID and Mobile number which must
be valid for at least 1 year as all future communications with candidates will
take place through Email/SMS alerts. Candidates are advised to mention
their correct email Id/mobile number and keep checking their E-mail /
SMS messages as all future communications including communication
to download admit cards for written test etc. shall be sent only through

E-mail/SMS alerts. Continued on page 7
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Letter No.- 1338 Date 16.10.2021

Netarhat Vidyalaya Samiti, Netarhat

Advertisement No.: Net-Appointment-Regular-01/2021
APPLICATION FOR APPOINTMENT OF TEACHERS

Netarhat Vidyalaya Samiti, has been registered under the Societies Registration Act 1860 vide
Registration No. 688/2009-10 as an Autonomous Institution with an objective of promotion of excellence
and imparting quality education through Netarhat Vidyalaya (An Educational Institution owned by the
Government of Jharkhand) and besides undertaking pedagogical innovation, development of teaching
aids and conduct of trainings etc. The recruitment will be done as per norms and processes laid down in
the Gazette (Extraordinary issue) No. 57 dated 6th February 2012 published by the Govt. of Jharkhand,
Ranchi. However, complete and detailed information regarding Age, Qualification, Experience,
Reservation, Special Pay, Allowances and all other details are available on our school's website
www.netarhatvidyalaya.com.
Details of Vacancy

S. Name of the No. of Vacancies Pay Scale Allowance

No. | post

1 Teacher Hindi - 04 (UR - 03, SC-01) 56100- 177500 As per Jharkhand
English - 04 (UR - 01, SC - 01, (Level -10) + other Govt. Rule.
BC-1 - 01, EWS - 01) applicable allowances.

Sanskrit - 02 (UR - 01, ST- 01)
Math - 02 (UR - 01, ST- 01)
Biology - 01 (UR - 01)

History - 01 (ST - 01)
Geography - 01 (UR - 01)
Economics - 01 (UR - 01)
Agriculture - 01 (UR - 01)

Pol. Sci. - 01 (UR - 01)
Commerce - 01 (UR - 01)
Total - 19

Children Education Assistance - Wards (own Son/Daughter) of regular staffs of all categories shall be
eligible for free education in Netarhat Awasiya Vidyalaya as a day-scholar.

Accommodation- Free semi furnished accommodation will be provided to all regular staff as per
availability.

How to Apply - Application, downloaded or neatly typed on the A-4 size paper in the prescribed format
duly supported with certified/self attested copies of certificates and complete in all respects giving
specific information regarding eligibility conditions, should reach to the office of The Principal, Netarhat
Awasiya Vidyalaya, Netarhat, P.O- Netarhat, Distt- Latehar, Via- Gumla, Jharkhand, Pin-835218 by
Registered Post/Speed Post on or before 30.11.2021 till 5.00 PM. Incomplete application or those
received after due date will not be entertained. The candidates, already in service, should apply
through proper channel. The forwarding authority of such application shall send the attested copies of
Annual Confidential Reports of the applicant for the last five years along with the application. A certificate
to the effect that no disciplinary proceeding/vigilance cases/judicial proceeding are contemplated /
pending against the candidate should be given in the forwarding letter. Name of the Post applied for must
be superscripted on the envelope containing the application materials. The last date of receipt of
application is 30.11.2021. The post applied for and advertisement no. must be clearly mentioned
on the envelope. Complete information regarding vacancy/appointment is available on our school
website www.netarhatvidyalaya.com.

Application fee:- Rs 500/- for General and OBC category and Rs. 250/- for EWS/SC/ST.

Candidates who would be applying under General and OBC category have to submit a Demand
Draft of Rs. 500/- and who would be applying under EWS/SC/ST category have to submit a
Demand Draft of Rs. 250/- in favour of the Netarhat Vidyalaya Samiti, payable at Netarhat.

Note- Please note that the selection process at the above mentioned post would be announced at a
subsequent date. The undersigned reserves the right to implement any written test/objective
test/interview /GD for selection. The authority also reserves the right to increase/decrease or cancel the
post advertised.

Principal-cum-Member Secretary
Netarhat Vidyalaya Samiti
Netarhat EN 33/17

EN 33/21

Employment News
Annual subscription
Rs. 530 for print edition
Rs. 400 for e-version

Continued from page 6
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MISHRA DHATU NIGAM LIMITED

(A Government of India Enterprise) (A Mini Ratna-l Company)
Regd. Office: P.O. Kanchanbagh, Hyderabad-500058

MIDHANI, a Mini Ratna - | and an 1SO 9001-2016 & AS 9100D, ISO 14001:2015, ISO
45001:2018 Company, is a high tech Metallurgical industry under the administrative
control of Ministry of Defence, engaged in the manufacture of super alloys and special
steels, titanium alloys in various mill forms and shapes for strategic sectors like
Defence, Space, Atomic Energy and also for Commercial sectors. Company has
around 760 employees and it requires outstanding Professionals in the following area:

Sl. |Post Name Scale of Pay |[CTC per No. |Reser- Upper age
No. (Rs) (IDA annum (ap- | of vation limit for UR
Pattern) prox.) Rs. |Posts as on the
in Lakhs date of
Advt. (yrs)
1. |Assistant Manager [40,000-3%- 9.0-31.60 2 UR-1, 30
(F&A) 1,40,000 OBC-1
2. |Manager (F&A) 60,000-3%- 13.50-40.70 | 4 UR-2, 40
1,80,000 OBC-1
SC-1
2. |Dy. General 80,000-3%- 18.0-49.70 |1 UR-1 45
Manager 2,20,000
(F&A)

- CTC (Cost to company) includes Basic Pay, DA, HRA, Perks & allowances
(as applicable).

- Performance Related Pay (as applicable), EPF, Gratuity and Superannuation
benefits not included in CTC.

1. Assistant Manager (Finance & Accounts):
Qualification: Graduate with Associate member of ICWA/CA
Experience: Should have minimum 2 years of post-qualification experience
preferably in manufacturing Industry in any areas of Treasury Management/
Finalization of Accounts/ Direct and indirect Taxation/ Internal Audit/ Costing &
Budgeting/ Management of Receivables & Inventory/ Payrolls/ Provident Fund
etc.
Experience in Heavy/ Metal industries are preferred where Batch Costing /
Process costing are involved. Hands on experience in any ERP based application
system will be an added advantage.

2. Manager (Finance & Accounts):
Qualification: Graduate with Associate Member of ICWA/CA
Experience: Should have minimum 7 years of post-qualification experience
preferably in manufacturing Industry in any areas of Treasury Management/ Direct
and Indirect Taxation/ Purchase scrutiny/ Consolidation and finalization of
Accounts/ Internal Audit/ Costing & Budgeting/ Pricing/ Management of
Receivables & Inventory/ Payrolls/ Provident Fund etc.
Experience in Heavy/ Metal industries are preferred where Batch Costing /
Process costing are involved. Hands on experience in any ERP based application
system will be an added advantage.

3. Deputy General Manager (Finance & Accounts):
Qualification: Graduate with Associate Member of ICWA/CA
Experience: Should have minimum 13 years of post-qualification experience
preferably in manufacturing Industry in any areas of Treasury Management/ Direct
and Indirect Taxation/ Purchase scrutiny/ Consolidation and finalization of
Accounts/ Internal Audit/ Costing & Budgeting/ Pricing/ Management of
Receivables & Inventory/ Payrolls/ Provident Fund etc.
Experience in Heavy/ Metal industries are preferred where Batch Costing /
Process costing are involved. Hands on experience in any ERP based application
system will be an added advantage.

General Conditions:

1. Only Indian nationals may apply.

2. Age, qualification & experience stipulated above should be as on 10.11.2021.

3. The upper age limit indicated above is for unreserved category. Age relaxation is
applicable in accordance with the Government of India orders issued from time to
time.

4. Management reserves the right to restrict / increase the number of posts & alter
the eligibility criteria. Management reserves the right to devise its own selection
criteria.

5. Last date for submission of online applications will be 24.11.2021 and the
cutoff date for all requisite parameters is 10.11.2021.

6. Candidates will be treated as debarred ab-initio at any stage of the recruitment
process in case they do not fulfill essential eligibility criteria. Incomplete
applications in any respect will be summarily rejected.

7. MIDHANI reserves the right to cancel the advertisement and / or the selection
process thereunder without assigning any reasons.

8. Decision of MIDHANI Management regarding selection will be final. Further,
MIDHANI Management reserves the right to fill up or otherwise any or all the
notified posts and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

9. Appearance of the shortlisted candidates for written test/ interview is provisional
and it does not entitle them any claim for the post.

10. Outstation candidates called for test / interview will be reimbursed to & fro train
fare as applicable.

11. Corrigendum if any related to this advertisement shall be given only on our
website www.midhani-india.in.

12. Candidates from PSUs should have put in at least 2 years experience in
immediate lower grade for all the posts.

13. Similarly, candidates from private organizations applying for all the posts should
get a minimum annual CTC as on the date of the advertisement equivalent to the
annual CTC calculated based on the minimum experience required for PSU

applicants in the immediate lower post. The components of CTC include Basic
Pay, DA, HRA, Perks & Allowances. Accordingly, candidates from private sector
organizations applying for the below posts should possess a minimum CTC per
annum as mentioned in the below table as on date of advertisement :

Applying for the post Should possess a minimum CTC per

annum in lakhs

Assistant Manager 5.70
Manager 9.50
Deputy General Manager 13.40

14. Selection process: Selection process for all the posts will be preferably through
interview. However, if the numbers of applicants are more, written test may also
be conducted.

15. Medium of written test will be in English only.

16. Candidates seeking reservation as OBC are required to upload the OBC
certificate regarding his/her "OBC Non Creamy Layer Status" issued by the
competent authority.

17. The shortlisted candidates, while attending for written test / interview, will have to
mandatorily produce original OBC Non Creamy Layer certificate for verification
and it should be issued on or after 01.05.2021.

18. All relevant documents pertaining to qualification (graduation passing certificate,
mark sheets, ICWA/CA intermediate and final passing certificate, Associate
membership certificate etc.) are to be mandatorily uploaded by the candidates at
the time of filling the application form along with other documents.

19. Before applying, the candidates should satisfy themselves regarding eligibility
criteria desired for the post.

20. Necessary information regarding the Selection, Written Test / Interview etc. will be
hosted on MIDHANI URL://www.midhani-india.in from time to time. Candidates
are requested to visit the website from time to time.

21. Candidates shortlisted for selection process have to produce documents
pertaining to ESI & PF (as per applicability) / Salary Account Bank Statement at
the time of certificate verification process.

How to apply:

1. Interested and eligible candidates can visit the MIDHANI URL:://www.midhani-
india.in -> careers -> E-Recruitment and then read carefully the eligibility criteria
and the instructions to apply online.

2. Application should be submitted strictly "ONLINE"™ by logging on to MIDHANI
website given above. The website will be kept open between 1000 Hrs. on
10.11.2021 till 1700 Hrs. 24.11.2021 on for this purpose.

3. Candidates are required to possess a valid e-mail ID and contact mobile phone
number, which is to be entered in the application so that intimation regarding test/
interview can be sent. MIDHANI will not be responsible for bouncing of e-mail sent
to the candidates.

4. The candidates have to make a payment of Rs.100/- (Rupees one hundred only)
towards application fee through online payment using the debit card / credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/ESM category are not required to pay the application fee.

5. Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, percentage proofs, category, experience, pay
scale, CTC per annum through the link available in the application form.
Experience certificates should invariably contain the details of service, work
experience & time period. Applications without supporting documents and
applications in which requisite eligibility criteria cannot be distinctly established will
not be considered.

6.  After successful submission of online application, the candidate can take printout
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Obijection Certificate at the time of test/interview. Candidates without NOC
will not be permitted for the test /interview.

Advt.No: MDN/HR/E/5/21

Date: 10.11.2021

Addl. General Manager (l/c HR)

EN 33/73
R ICCRCRICRECE )

Department of Anthropology
oot fagataeme™

University of Delhi

feee-110007, wTRa

Delhi-110007, India
Applications are invited on plain paper along with resume for One Research Assistant
(Rs. 20000/- per month) and One Field Investigator (Rs.15000/- per month) in the
Indian Council for Social Science Research (ICSSR) funded project, An Assessment of
Social and Mental Health of Communities Living on the India-Pakistan border in
Jammu and Kashmir. Essential Qualification for the positions mentioned above is
Masters in Anthropology and allied Social Science disciplines with a minimum of 55%
marks. These positions are purely temporary. The application should be emailed to the
undersigned within 21 days from the publication of this advertisement. For details,
please visit www.du.ac.in and click the page "Work with DU".

Dr. Chakraverti Mahajan

(cmahajan@anthro.du.ac.in)

EN 33/66
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Union Public Service
Commission

Dholpur House, Shahjahan Road
New Delhi-110069

INDICATIVE ADVERTISEMENT NO. 16/2021

Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website http://www.upsconline.
nic.in to the following posts by 02nd December, 2021.

1. (Vacancy No. 21111601313)

One vacancy for the post of Professor (Electrical Engineering),
Directorate of Civilian Personnel, Integrated Headquarters, Ministry of
Defence (OBC-01). Pay Scale: Academic Level-14 in the Pay Matrix
as per 7th CPC. Age: 53* years.

2. (Vacancy No. 21111602313)

Three vacancies for the post of Associate Professor (Electronics and
Telecommunication Engineering) in Military College of Telecommuni-
cation Engineering (MCTE), Mhow, Madhya Pradesh, Directorate
General of Signals, Integrated Headquarters , Ministry of Defence
(OBC-01, UR-02). Pay Scale: Academic Level-13Al in the Pay
Matrix as per 7th CPC. Age: 50 years.

3. (Vacancy No. 21111603313)

Three vacancies for the post of Associate Professor (Computer
Engineering/ Information Technology Engineering) in Military College
of Telecommunication Engineering (MCTE), Mhow, Madhya Pradesh,
Directorate General of Signals, Integrated Headquarters, Ministry of
Defence (UR-03). Pay Scale: Academic Level-13A1 in the Pay
Matrix as per 7th CPC. Age: 50 years.

4. (Vacancy No. 21111604313)

Seven vacancies for the post of Assistant Professor (Electronics and
Telecommunication Engineering) in Military College of Telecommuni-
cation Engineering (MCTE), Mhow, Madhya Pradesh, Directorate
General of Signals, Integrated Headquarters, Ministry of Defence (SC-
01, OBC-01, UR-05) (PwBD-01)*. *Of the seven vacancies, one
vacancy is reserved for candidates belonging to category of Persons
with Benchmark Disability (PwBD) viz. Locomotor Disability including
Cerebral Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims with
disability i.e. Both legs affected but not arms (BL) or One leg affected
(R or L) (OL) or One arm affected (R or L) (OA). Pay Scale:
Academic Level-10 in the Pay Matrix as per 7th CPC. Age: 35 years.

5. (Vacancy N0.21111605313)

Five vacancies for the post of Assistant Professor (Computer
Engineering/ Information Technology Engineering) in Military College
of Telecommunication Engineering (MCTE), Mhow, Madhya Pradesh,
Directorate General of Signals, Integrated Headquarters, Ministry of
Defence (OBC-01, UR-04). Pay Scale: Academic Level-10 in the
Pay Matrix as per 7th CPC. Age: 35 years.

6. (Vacancy N0.21111606613)

Three vacancies for the post of Joint Assistant Director in Directorate
of Coordination Police Wireless, Ministry of Home Affairs (SC-01,
OBC-01, EWS-01). Pay Scale: Level- 08 in the Pay Matrix as per 7th
CPC. Age: 30 years.

7. (Vacancy No. 21111607413)

Six vacancies for the post of Deputy Director of Employment in
Directorate General of Employment, Ministry of Labour & Employment
(OBC-01, UR-05). Pay Scale: Level-11 in the Pay Matrix as per 7th
CPC. Age: 40 years.

8. (Vacancy N0.21111608613)

Eight vacancies for the post of Senior Assistant Controller of Mines in
Indian Bureau of Mines, Ministry of Mines (OBC-01, EWS-01, UR-06).
Pay Scale: Level-11 in the Pay Matrix as per 7th CPC. Age: 40 years.

The crucial date for determining the age limit shall be the closing date
for submission of online application.

The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with ‘Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website http://www.
upsconline.nic.in. EN 33/81

Union Public Service Commission

PRESS NOTE
RESULT OF THE CIVIL SERVICES (PRELIMINARY) EXAMINATION,
2021 FOR CANDIDATES WHO HAVE QUALIFIED FOR ADMISSION IN
THE CIVIL SERVICES (MAIN) EXAMINATION, 2021

The Result of the Civil Services (Preliminary) Examination, 2021 for
candidates who have qualified for admission in the Civil Services
(Main) Examination, 2021 has been declared by the Commission and
the same is available on the Commission's website https://www.
upsc.gov.in. It is informed that all the qualified candidates are required
to fill up and submit the Detailed Application Form-I (DAF-I) for the Civil
Services (Main) Examination, 2021. The dates and important
instructions for filing up of the DAF-I and its submission will be
announced in due course on the website of the Commission.

For further details, candidates of the Civil Services (Preliminary)
Examination, 2021, who have qualified for admission in the Civil
Services (Main) Examination, 2021 are requested to visit the
Commission's website. EN 33/25

Union Public Service Commission

PRESS NOTE ON DECLARATION OF FINAL RESULT OF
INDIAN FOREST SERVICE EXAMINATION, 2020

The Union Public Service Commission has declared the Final Result of
the Indian Forest Service Examination, 2020 on 29.10.2021. The result
comprising of list of the candidates recommended for appointment, in
order of merit, is available on the Commission's Website
(www.upsc.gov.in).

Union Public Service Commission has a 'Facilitation Counter' in its
campus. Candidates may obtain any information/clarification regarding
their Examination/ Recruitments on working days between 10:00 AM
and 05:00 PM in person or over Telephone Nos. 011-23385271 and
011-23381125. Marks of the candidates are likely to be made available
on the website within fifteen days from the date of declaration of the
result. EN 33/37

Union Public Service Commission

Press Note on Declaration of Final Result of CISF Assistant
Commandants (Executive) LDC Examination, 2020.

The Union Public Service Commission has declared the Final Result of
Central Industrial Security Force Assistant Commandants (Executive)
Limited Departmental Competitive Examination, 2020 on 01.11.2021.
The result comprising of list of the candidates recommended for
appointment in order of merit, are available on the Commission's
Website www.upsc.gov.in.
Union Public Service Commission has a 'Facilitation Counter' in its
Campus. Candidates may obtain any information/clarification regarding
their Examination/ recruitments on working days between 10:.00 AM
and 05:00 PM in person or over Telephone Nos. 011- 23385271 and
011- 23381125. Marks of the candidates shall be made available on the
website within fifteen days from the date of declaration of the result.
EN 33/52

Union Public Service Commission

PRESS NOTE
RESULT OF CIVIL SERVICES (PRELIMINARY) EXAMINATION
2021 FOR CANDIDATES WHO HAVE QUALIFIED FOR ADMISSION
IN INDIAN FOREST SERVICE (MAIN) EXAMINATION, 2021

The Result of screening test held through Civil Services (Preliminary)
Examination, 2021 for candidates who have qualified for admission in
Indian Forest Service (Main) Examination, 2021 has been declared by
the Commission and the same is available on the Commission's
Website (https://upsconline.nic.in). Itis informed that all the qualified
candidates are required to fill up and submit the Detailed Application
Form-1 (DAF-1) ONLINE for Indian Forest Service (Main) Examination,
2021. The dates and important instructions for filling up of the DAF-I
and its submission will be announced in due course on the
Commission's website.

For further details candidates of Civil Services (Preliminary)
Examination, 2021 who have qualified for admission in Indian Forest
Service (Main) Examination, 2021 are requested to visit the Commi-
ssion's website. EN 33/26
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National Institute of Electronics and
Information Technology (NIELIT)

(An autonomous Scientific Society of Ministry of Electronics and IT, Govt. of India)
NIELIT Bhawan, Plot No. 3, PSP Pocket, Sector-8
Dwarka, New Delhi-110077
Phone: 011-23644849,149
VACANCIES TO BE FILLED UP ON DIRECT RECRUITMENT BASIS

EN 33/39

Advertisement Number: NIELIT/NDL/MeitY/2021/2, Website: https://www.nielit.gov.in

On behalf of Ministry of Electronics and Information Technology (MeitY), applications are invited from
eligible and qualified persons for following posts in MeitY.

Post Scale of Pay No. of Vacancies
Scientist-C Level-11 (Rs. 67700-208700) 28 (UR :8, SC:4, ST:3, OBC:11, EWS:2)
Scientist-D Level-12 (Rs. 78800-209200) 05 (UR:4, OBC:1)

Candidates are requested to apply online at https://recruitment-delhi.nielit.gov.in between
08.11.2021 (11:30 A.M) and 07.12.2021 (5:30 P.M). No other means/mode of application will be
accepted except ONLINE mode. Before applying, candidates are advised to read the detailed
advertisement carefully for determining their eligibility as per specified criteria for the post. Detailed
advertisement is also available at nielit.gov.in, meity.gov.in.

EN 33/62 Registrar

MUNITIONS INDIA LIMITED

HRA HIh X hl IeEH

A GOVT. OF INDIA ENTERPRISE
T HATH
MINISTRY OF DEFENCE
CIN No. U29190PN2021G0I203505
Recruitment of Company Secretary
Munitions India Limited (MIL), a Defence Public Sector Undertaking
under Ministry of Defence, Government of India, with Corporate
Hgrs at Pune, incorporated on 17.08.2021, formed by transferring
12 production units and 3 non production units of erstwhile
Ordnance Factory Board units having vast core competency,
resources, strength and expertise in manufacturing ammunition
and explosives.
MIL is looking for an experienced professional who wishes to
pursue his/her career in the company as Company Secretary
performing all the Statutory and Ministerial duties of the company.
MIL proposes to recruit promising and experienced candidate as
Company Secretary in E6 grade having pay scale Rs. 90,000.00 -
2,40,000.00 + Allowance + Perks and having age not more than 48
years as on 01.11.2021.
For detailed advertisement and application format, the interested
candidates may forward their request to e-mail mil@munitions
india.co.in within 07 days from the closing date of
advertisement in Employment News, thereafter no request will
be entertained. The request shall be in the following format:

To,

CMD, MIL

I would like to apply for the post of Company Secretary and
request you to kindly forward the detailed advertisement &
application form to the following email id. My personal details are
as under:

Post applied for:
Name

E-mail ID
Contact No.
Present Address

Registered Office: Ammunition Factory, Khadki,
Maharashtra - 411 003.
Phone No. 020-25828500 Fax No.

mil@munitionsindia.co.in

Pune,

020-25813206, E-mail:

Mahatma Gandhi Antarrashtriya
Hindi Vishwavidyalaya

(A Central University Established by Parliament by Act No, 3 of 1997)

Post Hindi Vishwavidyalaya, Gandhi Hills
Wardha (Maharashtra)- 442 001
E-mail: ddeadmissionmgahv@gmail.com Website: www.hindivishwa.org/distance
Admission Portal Link: for General Courses: mgahvdde.samarth.edu.in,
for B.Ed. : mgahvddeadmission.samarth.edu.in

Admission Notice
Academic Session July-2021( Revised November- 2021)

Directorate of Distance Education
Applications are invited for admission to the following courses offered in Hindi Medium -
Graduation & Post Graduation Courses : 1. Bachelor of Education (B.Ed.) 2. Bachelor of
Journalism (BJ) 3. Bachelor of Arts (BA) 4. Master of Business Administration (MBA) 5. Master of
Social Work (MSW) 6. Master of Journalism (MJ) 7. MA Hindi (MAHD) 8. MA Sociology (MAS) 9. MA
History- (MAH) 10. MA Political Science (MAPS)
PG Diploma Courses : 1. Journalism & Mass Communication (PGDJMC) 2. Electronic Media &
Film Production (PGDEM&FP) 3. Post Graduate Diploma in Computer Application (PGDCA)
4. Post Graduate Diploma in Creative Writing(PGDCWH) 5. Post Graduate Diploma in Translation
Science (PGDT) 6. Post Graduate Diploma in Drama and Theater (PGDD&T) 7. Post Graduate
Diploma in Media Writing (PGDMW)
Diploma Courses : 1. Diploma in Computer Application (DCA)
Certificate Courses (6 Months) : 1. Certificate in Leadership and Administration (CL&A)**
2. Certificate in Chinese Language (CCL)** 3. Certificate in French Language (CFL)**
4. Certificate in Japanese Language (CJL) 5. Certificate in Spanish Language (CSL)**
Certificate Courses (3 Months) : Development and Management of NGOs (D&MNGO)**
**Will be operated from Headquarters only.

Admission link will be available on Website for General Course from 01/11/2021 to 15/12/2021.
For B.Ed. course link available on Website from 01/11/2021 to 30/11/2021.

For list of Regional Centers/Learning Centers & further details, please visit our website or contact us
on Toll Free Number 18002331575.
EN 33/70

Registrar

Krishi Vigyan Kendra, Nawada

(A Unit of Indian Council of Agricultural Research)
Gram Nirman Mandal Sarvodaya Asharam, Sokhodeora, Nawada (BIHAR)-805106
Website:- www.kvknawada.org
Advertisement No. KVK/NWD/ADV/01/2021-22
The Krishi Vigyan Kendra, Nawada funded by ICAR, New Delhi & managed by reputed society Gram
Nirman Mandal. The applications are invited for filling up of under mentioned posts in KVK Nawada in
pay scale of Rs. 56100-177500 (Level 10) as per 7th CPC. Details are furnished below:

Sl. Name of the Post No. of Maximum Educational Qualification/Experience
No. Post Age
1. Subject Matter 01 35 Years Esseatial:- Master degree (M.Sc.) in relevant
Specialist (SMS) subject with good academic record.
(Horticulture) Desirable:
e Two years experience of working in KVK.
e Ph.D Degree in the discipline concerned.
2. Subject Matter 01 35 Years Essential:- Master degree (M.Sc) in relevant
Specialist (SMS) subject with good academic record.
(Home Science) Desirable-:
e Two years experience of working in KVK.
e Ph.D Degree in the discipline concerned.

Note:- Last date of receipt of application is 25 days from the date of advertisement in the
Employment Newspaper. For other details regarding qualifications and application form please visit to
our website www.kvknawada.org

General Secretary

EN 33/48 Gram Nirman Mandal

Last date for submission of filled application:21 days from the opening date of publication of
advertisement in Employment News.
EN 33/55




Employment News 13 - 19 November 2021

www.employmentnews.gov.in 11

FHHAE T AT e

(99 T AR WA, WA TR

EMPLOYEES STATE
INSURANCE CORPORATION

(Ministry of Labour & Employment, Govt. of India)

Applications are invited for one (01) vacancy in the cadre of Chief Engineer (Civil) in
Pay Band-4, Rs. 37400-67000 + Grade Pay Rs. 8900/- [in level 13A (Rs. 131100-
216600)] in ESI Corporation on Deputation (Including Short Term Contract) basis.
Eligibility Conditions, Educational Qualification and Experience required :
Officers under the Central Government or State Governments or Union Territories or
Autonomous Bodies or Statutory Bodies or Public Sector Undertaking :
(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with two years’ service in the grade rendered after appointment thereto on a regular
basis in Pay Band-4, Rs. 37400-67000 + Grade Pay of Rs. 8700/- [in level 13 (Rs.
123100-215900)] or equivalent, or
(iii) with six years’ service in the grade rendered after appointment thereto on a regular
basis in Pay Band-3 in Rs.15600-39100 + Grade Pay of Rs. 7600 [in Level 12 (78800-
209200)] or equivalent; and
(B) Possessing the following educational qualifications and experience:
(I) Bachelor of Engineering or B. Tech. in Civil Engineering from a recognized university
or equivalent.
(I) Twelve years' experience in planning, construction and execution of civil engi-
neering projects.
Note-1: The departmental officers in the feeder grade who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
(Period of deputation (including short term contract) including period of deputation
(including short term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central
Government shall ordinarily not to exceed five years. The maximum age limit for
appointment by deputation (including short term contract) shall be not exeeding
56 years as on the closing date of the receipt of applications.)
Note-2: For the purpose of appointment on deputation (including short term contract)
basis, the service rendered on a regular basis by an officer prior to 01.01.2006 (the
date from which the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in the
corresponding pay band and grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for which that grade pay or
pay scale is the normal replacement grade without any up-gradation.
GENERAL CONDITIONS
(1) Chief Engineer (Civil) on deputation (ISTC) basis will be posted at ESIC
Headquarters, New Delhi.
(2) Terms and conditions of the Appointment of Officers selected on deputation basis
will be regulated in accordance with the orders contained in Govt. of India, Ministry of
Finance O.M. No. F.1(11)-E-III(B)/75 dated 07.11.75 read with Govt. of India, Ministry
of Home Affairs, Department of Personnel & Administrative Reforms OM No. 6/8/2009-
Estt and (Pay-Il) dated 17.06.2010 as amended from time to time.
(3) Applications should reach this office within 60 days from the date of publication
of this advertisement in Employment News.
(4) Date for determining the upper age limit, qualification and experience will be the
closing date prescribed for receipt of application.
(5) Application must be sent in the Bio-data/Curriculum Vitae proforma given in
Annexure-l. This proforma can also be downloaded from ESIC website
www.esic.nic.in. Candidates are advised to fill the Bio-data details in typed format to
ensure legibility and clearly mention the post for which the candidate has applied for.
(6) Cadre Controlling Authorities of candidates are advised to refer instructions of
Annexure-Il of DoPT OM No. AB.14017/28/2014-Estt.(RR) dated 02.07.2015 before
forwarding applications.
(7) Application duly filled and supported by all relevant documents should be placed in
envelope which should be superscripted: "Application for the Post of Chief Engineer
(Civil) on deputation (including short term contract) basis."
(8) Bio-data/Curriculum Vitae not accompanied by supporting certificates/documents in
support of Qualification and Experience claimed by the candidates will not be
processed.
(9) Bio-data/Curiculum Vitae in the prescribed format (annexed with educational,
experience certificates/documents etc) duly certified and stamped by the Employer
along with the APARs/CRs (Photocopies of each page of APARS/CRs duly attested by
an officer not below the rank of Under Secretary to the Gol) for last five years (i.e. 2015-
2016 to 2019-2020 or 2016 to 2020, as maintained), Cadre Clearance, Vigilance
Clearance, Integrity Certificate and No Major or Minor penalty for last ten years'
certificate (or a list of major or minor penalty imposed during last ten years, if any) must
reach through proper channel to S. Ravichandran, Insurance Commissioner (P&A),
Hars. Office, ESI Corporation, C.I.G Marg, New Delhi-110002 within 60 days from
its publication in Employment News.
(10) In case of non- availability of APAR/CR, reason for such non-availability may be
provided by the Cadre Controlling Authority.
(11) Candidates, who once apply for the post, will not be allowed to withdraw their
candidature subsequently.
(12) Any query regarding the application may be addressed to Sh. Bhupender Kumar,
Deputy Director(E-1) at bhupender.kumar@esic.nic.in.
(S. Ravichandran)
Insurance Commissioner (P&A)

AT /Headquarters

UEET Hee, 91 3. S |, 8 foeei-110002
Panchdeep Bhawan, C.I.G Marg
New Delhi- 110002
Phone: 011-23234092
E-mail: esttl-hg@esic.nic.in
Website: www.esic.nic.in / www.esic.in
Annexure-|

BIO-DATA/CURRICULUM VITAE PROFORMA
FOR THE POST OF CHIEF ENGINEER (CIVIL)

1. | Name and Address (in Block letters) :

2. | Date of Birth (in Christian era) :

3. | i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. | Educational Qualifications

5. | Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Eligibility Conditions, Educational Qualifications
and Experience required as mentioned in the
advertisement/vacancy circular

a) Eligibility Conditions:

Eligibility Conditions, Educational
Qualifications and Experience
possessed by the officer
a) Eligibility Conditions:

Officers under the Central Government or
State Governments or Union Territories or
Autonomous Bodies or Statutory Bodies or
Public Sector Undertakings :

(A) (1) holding analogous posts on regular
basis in the parent cadre or department; or
(1) with two years’ service in the grade ren-
dered after appointment thereto on a regular
basis in Pay Band-4, Rs. 37400-67000 +
Grade Pay Rs. 8700/- [in level 13

(Rs. 123100-215900)] or equivalent, or

(111 with six years’ service in the grade
rendered after appointment thereto on a
regular basis in Pay Band-3: Rs.15600-
39100 + Grade Pay of Rs. 7600 [in Level 12
(78800-209200)] or equivatent.

b) Educational Qualifications: b) Educational Qualifications:

Bachelor of Engineering or B. Tech. in Civil
Engineering from a recognized university or
equivalent.

c) Experience:

Twelve years’ experience in planning,
construction and execution of civil engineering
projects.

c) Experience:

5.1 Note: In the case of Degree and Post Graduate Qualifications elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. | Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on
Institution| regular basis

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

From |To | *Pay Band, Pay Scale
and Grade Pay/ Level
of the post held on

regular basis

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by

the candidate, may be indicated as below:

Office/
Institution

Pay, Pay Band and Grade Pay From To

drawn under ACP/MACP Scheme

8. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. |In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

Continued on page 12
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Continued from page 11

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/organisation.

10. | If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. | Additional details about present employment:

Please state whether working under (indicate the

name of your employer against the relevant column)

a) Central Government b) State Government

c) Autonomous Organization d) Government Undertaking
e) Universities f) Others

12.| Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13.| Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. | Total emoluments per month now drawn

PB, Basic Pay and Level with Grade Pay Total Emoluments

pay scale as per 7th CPC

15. In case the applicant belongs to an organisation which is not following the
Central Government Pay Scales, the latest salary slip issued by the Organisation
showing the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16.| Additional information, if any, relevant to the post you applied for
A |in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iif) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16.| Achievements:

B | The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;
vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

Department of Posts

Maharashtra Circle, Mumbai-400001
Direct Recruitment of Postal Assistant/ Sorting Assistant
Postman/ Mail Guard & Multi Tasking Staff
Applications are invited through online Registration Portal https://dopsports
recruitment.in for Direct Recruitment of meritorious Sportspersons from
open market under SPORTS QUOTA for filling the vacancy to the following
posts in Maharashtra Postal Circle.

Sr. | Name of Pay Scale (Pay Matrix | Qualification | Vacancy
No.| Post Level)
1. | Postal Pay Matrix ( Civilian Passed 12th 102
Assistant/ Employees) Standard.
Sorting Pay Level-4 (Rs. 25,500
Assistant to Rs. 81,100) plus
admissible allowances.
2. | Postman/ Pay Matrix (Civilian Passed 12th 113

Mail Guard Employees) Pay Level-3| Standard.
(Rs. 21,700-69,100) plus

admissible allowances

3. | Multi Tasking | Pay Matrix (Civilian Passed 10th 41

Staff Employees) Pay Level-1| Standard.
(Rs. 18,000-56,900) plus
admissible allowances.
Last date : 27.11.2021 for more details regarding age, Educational &
Sports qualification etc. please visit https://dopsportsrecruitment.in.

EN 33/22

17.| Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.

o (Officers under Central/ State Governments are only eligible
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

® (The option of ‘'STC/ ‘Absorption’/ ‘Re-employment’ is
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

18.| Whether belongs to SC/ST

19.|Contact Details (All details Mandatory)

a) Postal Address of the Candidate: a)
b) Phone No. of Candidate (Official): b)
c) Phone No. of Candidate (Personal): C)
d) Email Id of the Candidate: d)
e) Phone No. Administration Department (Cadre Controlling): e)
f) Email ID of the Administration Department (Cadre Controlling): f)
g) Complete address of Cadre Controlling Authority g)

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date : ..o

(Signature of the Candidate)
AdAress : ..o
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the vacancy Circular /Employment News. If
selected, he/she will be relieved immediately.

2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
SME i,

ii)  His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years (i.e. 2015-2016 to 2019-2020 or 2016 to 2020, as maintained) duly attested
by an officer of the rank of Under Secretary of the Govt. of India or above are
enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

EN 33/13 (Employer/Cadre Controlling Authority with Seal)
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Government of India
Ministry of Communications
& Information Technology

Department of Posts
Office of the Chief Postmaster General, Uttarakhand Circle Dehradun-248001

Notification
No. Rectt./Sports Recruitment/2021 dated : 29.10.2021
Notification for appointment of meritorious sports persons in the Department of Posts
in Postal Assistant/Sorting Assistant, Postman and Mutli Tasking Staff (MTS) cadre.

Applications are invited from the eligible meritorious sports persons for appointment against vacant posts
in Postal Assistant/ Sorting Assistant, Postman & Multi Tasking Staff (MTS) under sports quota in
Uttarakhand Postal Circle.

2. Details of vacancies, pay scales & requisite educational qualifications in different cadres are as under:-

Sr. | Name of Post No. of | Scale of Pay Requisite Educational
No. Vacancies Quialification (in brief)
1. |Postal Assistant/ 06 Level - 4 in the Pay Matrix | 12th Standard pass from a
Sorting Assistant (Rs. 25,500-81,000) recognized Board.
2. |Postman 05 Level - 3 in the Pay Matrix | 12th Standard pass from a
(Rs. 21,700-69,100) recognized Board.
3. | Multi Tasking Staff 02 Level - 1 in the Pay Matrix | 10th Standard pass from a
(Rs. 18,000-56,900) recognized Board.

3. Application Fee of Rs. 100/- (Rs. One Hundred only) is payable at any of the computerized Post Offices
in India through e-Payment using Challan form latest by 22-12-2021. Fee once paid shall not be returned.
4. Last date of receipt of application by Speed Post or Registered Post only at the APMG (Staff) O/o
CPMG, Uttarakhand Circle, Dehradun-248001 is by 22-12-2021.

5. Age Limit : (as on last date of receipt of applications i.e. 22-12-2021)

Sainik School Chittorgarh
Rajasthan - 312021

RECRUITMENT ADVERTISEMENT

Sainik School Chittorgarh, Rajasthan a CBSE-affiliated fully
Residential English Medium School functioning under the aegis of
Sainik Schools Society, Ministry of Defence, Govt. of India, New
Delhi, invites applications for the following posts :-

1. TGT (Social Science) - 01 Post on Regular basis

2. TGT (Mathematics) -
3. General Employees - 03 Posts on Regular basis

01 Post on Regular basis

4. General Employees - 14 Posts on Contractual basis

5. PEM/PTI Cum Matron (Female) - 01 Post on Contractual basis.
The vacancies in Ser No. 4 and 5 are purely on contractual basis
for the period of ONE (1) YEAR from the date of appointment.
Interested Candidates are requested to visit www.sschittorgarh.
com for more information, instructions, Terms & Conditions and
downloading the Application Form.

Applications complete in all respects to reach via Registered Post/
Speed Post only at Sainik School Chittorgarh, Rajasthan -
312021 within 21 days of publication of this advertisement.
Date: 30 Oct, 2021 Principal
EN 33/19

For the post of postal Assistant/Sorting For the Post of Multi Tasking Staff Cadre
Assistant & Postman Cadres

18-27 years as on the last date prescribed for receipt of | 18-25 years as on the last date prescribed
applications with relaxation of upper age limit up to a for receipt of applications with relaxation of
maximum of 5 years and as relaxed by Govt. of India for| upper age limit up to a maximum of 5 years
different categories. and as relaxed by Govt. of India for different
categories.

6. For details of vacancies, qualification/eligibility criteria, selection process and all other information,
willing applicants may refer the detailed Notification no. Rectt./Sports Recruitment/2021 dated 29-10-2021
that is available on the Department of Posts website i.e. www.indiapost.gov.in w.e.f. 30.10.2021.

7. As the particulars mentioned in the advertisement ibid are for the
purpose of information only. Any deviation in respect to eligibility
educational qualification, age limit etc. notice in future will be
decided as per the detailed advertisement issued by this office. The
vacancies notified are subject to change without assigning any
reason and the Department of Posts reserves all the rights to cancel
this recruitment / recruitment process without assigning any reason.
Assistant Postmaster General (Staff)

O/o Chief Postmaster General

EN 33/2 Uttarakhand Circle, Dehradun
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Delhi Electricity Regulatory Commission
Viniyamak Bhawan, C-Block, Shivalik
Malviya Nagar, New Delhi - 110017
Fax No.: 26673608; 41080417

RECRUITMENT NOTICE
ADVERTISEMENT INVITING APPLICATIONS FOR THE POST OF JOINT DIRECTOR (LAW) AND DEPUTY

DIRECTOR (TARIFF-ENGG.)

Delhi Electricity Regulatory Commission invites applications from eligible candidates to consider filling up of existing vacancies. The vacancies shall be filled up either on
Deputation/ Direct Recruitment or on contract basis in accordance with the Delhi Electricity Regulatory Commission (Management & Development of Human Resources)
Regulations 2001 (as amended from time to time). However, the preferred mode of recruitment is Deputation. The Regulations can be accessed / downloaded from DERC’s
Website: www.derc.gov.in

(Rs. 67,700-2,08,700)
Pay Matrix Level — 11 (7th CPC)

recognised Institution

Pay Band -3 With 3 year regular service in the Pay Matrix Level — 10 (7th CPC) / 2.
Rs.15600-39100 with Grade Pay —Rs. 6600 PB-3 (pre-revised) Rs. 15600-39100 with Grade Pay Rs. 5400/- OR

Group-A With 5 year regular service in the Pay Matrix Level — 8 (7th CPC) /

(One post) PB-2 (pre-revised) Rs. 9300-34800 with Grade Pay Rs. 4800/- OR

Existing With 8 years regular service in the Pay Matrix Level —6 (7th CPC)

Sl. | Name of the Post, Scale of Pay, Group, Essential Qualification Desirable Qualification
No.| Number of vacancy
1. Joint Director (Law) 1. Law Degree from a recognized University. 1. Experience in regulatory laws.
Rs. 118500-214100 2. Officers holding analogous posts on regular basis OR 2. Knowledge in the Power Sector
Pay Matrix Level — 13 (7th CPC) With 2 years regular service in the Pay Matrix Level - 12 ( 7th CPC) / 3. Experience in contract /
Pay Band-4 (pre-revised) PB-3 (pre-revised) Rs. 15600-39100 with Grade Pay Rs. 7600/- . OR administrative law.
Rs. 37400-67000 with Grade Pay Rs. 8700/-| With 5 years regular service in the Pay Matrix Level — 11 (7th CPC) / 4. Experience in handling
Group-A PB-3 (pre-revised) Rs. 15600-39100 with Grade Pay Rs. 6600/-. litigations.
(One post)
Existing
2. Deputy Director (Tariff-Engg.) 1. Graduate degree in Electrical/ Power Engg. OR equivalent from a 1. Experience as Power Engineer

2. Officers holding analogous Posts on regular basis OR

Pay Band — 2 (pre-revised) Rs.9300-34800 with Grade Pay Rs. 4200/-.

including management responsi-
bilities in middle level position.
Sound knowledge of commercial
matters pertaining to Power Sector.

GENERAL INSTRUCTIONS:

1.

10.

The preferred mode of appointment for the above post is Deputation from Central/
State/UT Government Departments, Statutory/Autonomous/ Constitutional/
Cooperative/Local Govt. Bodies and Public Sector Undertakings, Corporations
etc. under administrative control of Central / State / UT Governments. In the
event of non availability of suitable candidate for appointment on deputation, the
post can be filled up on contract recruitment basis. The Commission shall have
full discretion to fill up the post through any of the three modes viz. Deputation /
Direct /Contract recruitment as per the specific requirement. The Commission’s
decision in this regard shall be final.

The Commission reserves the right not to fill the above mentioned existing
vacancies. In case of any eventuality, no action on the application received
against these existing vacancies may be taken by the Commission and the
advertisement of such vacancies shall be treated as withdrawn.

All candidates should have fulfilled the minimum eligibility on the date of
application. Further, merely fulfilling the minimum qualifications or the eligibility
criteria does not entitle a candidate to be necessarily considered or called for
interview. More stringent criteria may be applied for short-listing the candidates
to be called for interview.

The Commission shall follow the Government's policy on reservation for
SC/ST/OBC/PH candidates in the case of direct recruitment.

The age limit is subject to general guidelines issued by Central Govt. / Govt. of
NCT of Delhi. The crucial date for determining eligibility criteria / age limit would
be date of publication of advertisement.

The age limit for the posts of Joint Director (Law) and Deputy Director (Tariff-
Engg.) are as under:-

scale with the requisite CDA pattern Pay scales of eligibility in the following
manner:

Central DA pay scale =

Industrial/Variable DA pay scale

7th CPC Pay Matrix Level
(Rs.118500-214100 — JD (Law)
(Rs.67,700-2,08,700) — DD (T-E)
(Pre-revised 6th CPC 2006, Minimum
of Pay Band + Grade Pay) + Applicable

Central Dearness Allowance on Pay)

Minimum of Pay scale held by the
candidate + Dearness pay, if any +
Applicable Industrial / Variable
Dearness Allowance

Sl. No. Name of Post Age Limit
Deputation Direct
1. Joint Director (Law) 56 years 50 years
2. Deputy Director (Tariff-Engg.) 56 years 45 years

(i) The tenure of appointee on contract basis though shall be initially for three
years, but the same is subject to satisfactory performance appraisal every year
within the three years period.

(ii) The tenure of appointment on deputation initially for 3 years which shall be
extendable by each year, subject to concurrence of Parent Department of
Deputationist.

(iii) For Direct recruitment, the probation period shall be 02 years from the date
of appointment.

Canvassing in any form shall be a disqualification for the post.
correspondence with the applicants will be entertained.

The Pay & Allowances and other terms and conditions of appointments on
deputation basis will be regulated in accordance with the instructions contained in
the Department of Personnel & Training OM. No. 6/8/2009-Estt. (Pay Il) dated
17.06.2010, as amended from time to time. The pay package of the appointee on
Contract, shall be in accordance with the DERC (Management & Development of
Human Resources) Regulations 2001, as amended from time to time.

For fulfilling the eligibility criteria of the post, regular service of certain years in
various pay scales has been prescribed as essential qualification. The pay scale
shown in the eligibility criteria are Central Government Scale/ Delhi Government
Scale of Pay and Dearness Allowance pattern applicable w.e.f. 01.01.2016 and
the eligibility of candidates shall be accordingly determined with reference to the
pay scales.

The eligibility of such candidates who are working in Public Sector Undertakings
or other Govt. Organizations where Industrial / Variable Dearness Allowance
pattern is applicable shall be determined by equating their IDA/VDA pattern Pay

No

11.

Further, only those applicants who hold the post as well as the pay scale of that
post on substantive basis shall be considered eligible for appointment. The
Competent Authority may, however, in most deserving cases, consider relaxation
in the eligibility criteria in public interest.
How to Apply:
ONLINE APPLICATION : The candidates must submit application through
ONLINE mode only for which a provision has been made in DERC website. The
candidates should click “APPLY ONLINE” link provided in the notice for vacancy
to open ONLINE Application Form . Please follow the instructions and proceed
to fill the form. Please note that all fields to be filled and no column should be left
blank. You are also requested to upload relevant documents at appropriate
column to substantiate essential qualifications possessed by you along with last
03 months salary slips, IT Statements, FORM-16 (for verification purpose). It is
mandatory for the candidates after successfully submitting application ONLINE,
to take a Print Out of the application form together with copies of the testimonials
and supporting documents already sent online and the same be forwarded to the
Secretary, DERC at the given below :
The Secretary
Delhi Electricity Regulatory Commission
Viniyamak Bhawan, 'C' Block, Shivalik
Malviya Nagar, New Delhi - 110017

The envelope containing the application must mention the name of the post
applied for.

12,

13.

14.

15.

Submission of Undertaking :
The candidates have to give Undertaking as mentioned below:-
The candidates serving in Government/PSU/ Autonomous Body/Statutory Body/
Local Body / Corporations etc. must submit Undertaking as per Annexure — I.
The candidates who have retired or resigned from Government / PSU /
Autonomous Body / Statutory Body / Local Body / Corporations must give
Undertaking as per Annexure — II.
The candidates other than Annexure-lI & Annexure-ll must give Undertaking as
per Annexure — III.
Last date of application :
The last date for submission of ON-LINE application is eight weeks from the
date of publication of advertisement in newspaper.
The last date for receipt of hard copy of ON-LINE application is seven days after
expiry of eight weeks from the date of publication of advertisement in newspaper.
APPLICANTS IN CENTRAL/STATE/UT GOVERNMENT SERVICE OR IN THE
SERVICE OF AUTONOMOUS / STATUTORY BODY /PSU/
CORPORATIONS ETC. SHOULD APPLY THROUGH PROPER
CHANNEL ONLY. THE APPLICATIONS OF SUCH APPLICANTS
SHOULD BE FORWARDED THROUGH PROPER CHANNEL WITH
ATTESTED COPIES OF ANNUAL CONFIDENTIAL REPORTS OF
LAST FIVE YEARS AND VIGILANCE CLEARANCE CERTIFICATE.
NO ADVANCE COPY SHALL BE ENTERTAINED.
Incomplete application or application submitted in a different format is liable to be
summarily rejected. Sd/-
Secretary, DERC

Continued on page 15
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Continued from page 14

ANNEXURE - |
APPLICATION FOR THE POST OF JOINT DIRECTOR (LAW) AND DEPUTY
DIRECTOR (TARIFF-ENGG.)
UNDERTAKING
(Applicable to candidates serving in Government / PSU / Autonomous Body /
Statutory Body / Local Body / Corporations etc.).
1. Icertify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.
2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.
3. | certify that no vigilance / disciplinary case is pending against me.
4. | certify that no major or minor penalty was imposed on me during the last 10
years of my service in the Ministry / Department / Organization.
5. I certify that no prosecution for criminal charge is pending against me in any court

of law.
SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE
PLACE : ....cccoo.....
[DYAY | =S

ANNEXURE - 1l
APPLICATION FOR THE POST OF JOINT DIRECTOR (LAW) AND DEPUTY
DIRECTOR (TARIFF-ENGG.)
UNDERTAKING

(Applicable to candidates who have retired / resigned from Government / PSU /

Autonomous Body / Statutory Body / Local Body / Corporations etc.).

1. |certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.

2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.

3. | certify that no prosecution for criminal charge is pending against me in any court
of law.

4. | certify that no vigilance / disciplinary case was either pending or contemplated
against me in the Ministry/Department / Organisation at the time of my
retirement/ resignation. (Please enclose a copy of PPO (if applicable) and Order
notifying your discharge from service on retirement / resignation).

5. I certify that | have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/ minor penalties imposed on me during my present/
previous employment or otherwise.

SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE

Sainik School Tilaiya

(A fully residential school functioning under the aegis of Sainik
Schools Society, Ministry of Defence)
PO: TILAIYA DAM DIST: KODERMA
JHARKHAND-825413

1. Applications are invited for the following posts on regular basis:-

(@) TGT Hindi - 01 Post (for-ST Category)

(b) TGT Mathematics - 01 Post (for-UR Category)

(c) TGT English - 01 Post (for-OBC Category)

(d) LDC - 01 Post (for- SC Category)

2. Applications are invited for the post on Contractual basis:-

(a) Ward Boy - 01 Post (for -UR Category)

3. Last date of receipt of applications is 03 Dec 2021. For details visit
www.sainikschooltilaiya.org or contact on 06534-235048.
File No. SST/EST/11(a)

30 Oct, 2021

EN 33/18

Principal

ANNEXURE - 1lI
APPLICATION FOR THE POST OF JOINT DIRECTOR (LAW) AND DEPUTY
DIRECTOR (TARIFF-ENGG.)
UNDERTAKING
(Applicable to candidates other than Annexure- | & Annexure-Il')
1. | certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.
2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.

3. | certify that no prosecution for criminal charge is pending against me in any court
of law.
4. | certify that no punitive action was taken against me for any misconduct during

my present / previous employment / organization.
5. | certify that | have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/ minor penalties imposed on me during my present/
previous employment or otherwise .
Note: Please enclose copy of last relieving Order / Certificate from previous
employer/ employment.
PLACE : ....cccovennne

SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE
EN 33/68
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No. A-12026/2/2021-Estt.VII/272-278
Government of India

Central Water Commission

Sewa Bhawan, Room No. 528(N)
R.K. Puram, New Delhi - 110066

Dated : 11th October 2021
OFFICE MEMORANDUM
Sub: Filling up the post of Stenographer Grade-l in the
Subordinate Offices of CWC located in different parts of India
on deputation or absorption basis - regarding.
It is proposed to fill up 04 (four) (Tentative) posts of Stenographer
Grade-| in the Subordinate Offices of CWC located in different parts
of India in Level-6 in the pay matrix (Rs. 35400 - 1,12,400) as per 7th
CPC, (in PB-2 Rs. 9300-34800 with GP Rs. 4200/ as per 6th CPC)
on deputation or absorption basis from amongst Central Government
Officers fulfilling following eligibility conditions:-
Deputation or absorption: Officers holding the post of
Stenographer under the Central Govt:
(i) Holding analogous post on regular basis in the parent cadre or
department; or
(ii) With ten years regular service in the Level-4 in the pay matrix
(Rs. 25500 - 81,100) as per 7th CPC, (PB-1 Rs. 5200-20200 with
Grade Pay of Rs. 2400 as per 6th CPC).
1. The departmental officer in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment by promotion.
2. The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the
Central Govt. shall ordinarily not exceed three years.
3. For the purpose of appointment on deputation or absorption basis,
the service rendered on regular basis by an officer prior to 1st
January, 2016 (the date from which revised pay structure based on
the 7th Central Pay Commission recommended has been extended)
shall be deemed to be service rendered in the corresponding level in
the pay matrix extended based on the recommendation of the Pay
Commission except where there has been merger of more than one
pre-revised scale of pay into one level in the pay matrix with a
common level in the pay matrix and where this benefits will extend
only for the post(s) for which that level in the pay matrix is the normal
replacement grade without any upgradation.
4. The armed forces Personnel who are due to retire or to be
transferred to reserve within a period of one year and possessing
at least 12th class pass from a recognized Board or University and
Skill Test of Dictation for 10 minutes @ 100 words per minute; and
Transcription of Dictation in 40 minutes (English), or 55 Minutes
(Hindi) on computer shall also be considered. If selected, such
officers will be given deputation terms upto the date on which they
are due for release from the armed forces, thereafter they may be
continued on re-employment terms. In case such eligible officers
have retired or have been transferred to reserve before the actual
selection to the post is made their appointment will be on re-
employment basis.
5. The maximum age limit for appointment by deputation or
absorption shall be not exceeding 56 years as on the closing date
of receipt of application.
6. The pay of the officers selected will be regularized in accordance
with the DOPT OM No.2/29/91-Estt.(Pay-Il) dated 05.01.1994 as
amended from time to time.
7. Other terms/conditions as stipulated in Orders/Rules issued by
the Govt. of India from time to time will also be applicable.
8. It is requested that application in duplicate in the given
prescribed Proforma along with:-
(i) Complete up to date APAR Dossier.
(ii) Vigilance Clearance Certificate.
(iii) Certificate of Major/Minor penalty if any imposed and Integrity
Certificate in respect of interested and eligible officers, who can be
spared immediately in the event of their selection, may be
forwarded to this Commission within 45 days from the date of
issue of this circular/publication in Employment News,
whichever is later.
9. Applications received after the prescribed time limit or otherwise
found incomplete will not be entertained.
(Pinki Pandey)
Under Secretary
Tel : 011-29583287
PART-I
BIO-DATA

E-mail :dte-vts@nic.in

Tele /Fax: 02836-266401/400

HRA AehGovt. of India
U, U aReee 3 Serrt Wt
Ministry of Ports, Shipping and Waterways
Directorate of Lighthouses & Lightships

" 9gq"’, @E |.-17, WaeI-8 / "Deep Bhavan", Plot No. 17, Sector-8
dr.etuw. fAgyner, e, TeRE-370201 / V.T.S. Directorate, Gandhidham, Gujarat- 370 201

Vacancy for the post of Technician (Electrical)

Last date of application 31/12/2021

Technician (Electrical)

S.No.| Description

Details

01 Quialifications (i)

Essential: Passed Matriculation or its equivalent should have served
as an apprentice for at last four year in reputable firm or Electrical
Engineers or in a Certificate or State Government establishment should
have in addition two years practical experience in the installation main-
tenance and overhauling of power supply plant AC and DC motors and
associated switched gear. Should be good wireman and have experi-
ence in estimation and electrical drawing OR Diploma in Electrical
Engineering from a recognized Institution with two years' experience in
the installation. Maintenance and overhauling of power supply plant
A.C. and D.C. motors and associate switch gear Engineering or a
combination of above from a recognized institution or equivalent
qualifications.
(i) Desirable: Nil

02 No. of Post

01 Unreserved

03 Pay Scale

Pay Band Rs. 5200-20200, Grade Pay Rs. 2800, Level-5

04 Age

Between 21-30 Years

For detailed notice log on to www.dgll.gov.in and go to Recruitment. Above mentioned post is permanent.

EN 33/16

Government of India
Ministry of Commerce and Industry
Department of Commerce

Directorate General of Commercial
Intelligence and Statistics

565, Anadapur, Ward No. -108, Plot No. - 22, Sector-1
Kolkata- 700107
Telephone- 033-2443-1965, Fax - 033-2443-4051

Subject: Filling up of one (01)
post of Assistant Director
(Official Language) by Com-
posite Method (Deputation
Including Short-Term Contract
plus Promotion) in DGCIS,
Kolkata.

01. Applications are invited for
filling up the aforesaid post to
be appointed by Composite
Method from amongst suitable
and eligible officials working
under Central/State/U.T. Gover-
nments/ Universities/ recogni-
zed Research Institutions/
Public Sector Undertakings/
Semi Government/ Statutory/
Autonomous Organizations.

02. Details of eligibility
conditions for appointment to
the aforesaid vacant post and
the prescribed Proforma in
which applications can be sent
may be downloaded from this
department's website: www.
dgciskol.gov.in

03. The applications of eligible
and willing officials along with
requisite documents should
reach to Head of Office, D.G.
C.I.S., Kolkata, Vanijya
Tathya Sadan, 565,
Anandapur, Ward No. 108,
Plot No. 22, Sector-1,
Kolkata- 700107 through
proper channel within 60

Name

Date of Birth

Date of retirement

PN

Whether a Central Govt. Employee or Armed Forces
Personnel

5.| If so, details of the post/posts held (in chronological order)

Sl. |Post | Regular/| Pay Scale | Grade | From | To
No. | held | ad-hoc | Pay Band Pay

(i)

(i)

Continued on page 17

EN 33/36

days from the date of
publication of this item in
‘Employment News"'.

04. Applications of only such
officials/ candidates will be
considered which are routed
through proper channel only
and are accompanied by

(i) Bio-data (in quadruplicate)
in the Proforma given in Annex-
ure-Il duly countersigned by
the competent authority;

(i) Cadre Clearance, Certifi-
cate issued by the competent
authority;

(iii)
Certificate and Integrity Certifi-

Vigilance  Clearance
cate issued by the respective
department;

(iv) Attested photocopies of the
APARs dossier for the last 5
years;

(v) The details of major/ minor
penalties imposed on the
officer during the last 10 years;
(vi)

documents if any.

Any other relevant
The candidates who apply for
the post will not be allowed to
their
subsequently.

05. Applications received after
the last date, or application
incomplete in any respect or
those not accompanied by
documents/ information as per
Para 04 above will not be

withdraw candidature

considered. The Cadre Authori-

ties may ascertain that in the

particulars sent by the officials/

candidates are correct as per

the official records.

NO. 6(2)/2018-Estt-I

Head of Office

Tel: 033-2443-4055/56/58

Extn: 232

E-mail: hoo-dgcis@gov.in

EN 33/32
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Government of India
Ministry of
Education

Department of
Higher
Education

Technical Section - |
Appointment of Director of
IIT Allahabad
Uttar Pradesh
Applications are invited, for
appointment to the post of
Director of Indian Institute of
Information Technology (I1IT)

Allahabad, Uttar Pradesh.

The Director of an IlIT, being the
academic as well as
administrative head, is expected
to have proven administrative,
teaching and research
background (including signif-
icant experience in research
guidance at the Ph.D. level) with
the leadership qualities to head

an Institute of National
importance. The candidate
should be a Ph.D. in the

appropriate branch with an
outstanding academic record
throughout and a minimum of
10 years experience as a
Professor in a reputed
Educational Institute. Applicant
should preferably be not more
than 60 years of age. The post
carries a fixed pay of Rs.
2,10,000/-(Fixed) as per 7th
CPC plus Special Allowance of
Rs. 11,250/- per month with
allowances (pre-revised) as
admissible under the Rules of
the Institute.

The detailed advertisement is
available on the Website
(www.education.gov.in).
Interested individuals may apply
giving detailed resume in the
format available on the Website.
The application along with
enclosures may be sent by
Registered/Speed Post to the

Under  Secretary  (llITs),
Department of Higher
Education, Ministry of

Education, Room No. 203-A,
‘C’ Wing, Shastri Bhawan,
New Delhi - 110001 so as to
reach by 14th December,
2021. One copy (in MS-Word
format) of the application must
be sent electronically to
ak.chattopadhyay@nic.in
within the prescribed time.

EN 33/42

EN 33/3

EN 33/35

Government of India
Ministry of Skill Development & Entrepreneurship
(Directorate General of Training)

National Skill Training Institute
for Women (NSTI-W)

Jhalana Doongri, Jaipur-302017
VACANCY NOTICE

Applications are invited from the eligible candidates to fill up the one
post of Workshop Attendant (General Category) in the Pay Level-
2, Pay Scale (Rs.19900- Rs. 63200), (General Central Service,
Group ‘C’ Non-gazetted, Non-Ministerial) at National Skill Training
Institute for Women (NSTI-W), Opp: K.V. No. 3, Jhalana Doongri,
Jaipur-302017 (Rajasthan).
The last date receipt of duly completed filled applications along with
relevant documents to this office is on or before of 21 days from the
publication of this notice.
The detailed information regarding eligibility, experience and format
of application etc. may be downloaded from the website:
nstiwjaipur.dgt.gov.in

Regional Director

EN 33/9

Continued from page 16

6. |Educational Qualifications

Sl. | Name of the | Exam | Year | Subjects Main/

No. | Board passed Compulsory/Elective
)

(if)

(iii)

(iv)

7. |Experience if any, relating to Stenographic work.

8. |Whether the eligibility conditions prescribed for the post
are satisfied.

9. |Whether belongs to SC/ST Community.

10.|Address for communication with Telephone/Mobile Number.

11.|Remarks if any

EN 33/4

| have carefully gone through the vacancy circular/advertisement
and | am well aware that the Curriculum Vitae duly supported by
documents submitted by me will also be assessed by the Selection
Committee at the time of selection for the post.
Date : (Signature of Candidate)
Place :
PART - Il
(TO BE FILLED BY LENDING AUTHORITY)
1. Certified that the particulars given by
Shri/Kumar/Smt.
Designation
Part-I are correct.
2. Certified that no Vigilance/Disciplinary case is either pending or
contemplated against him/her.
3. In case of selection he/she will be relieved of his/her duties
immediately to take up his/her new assignment.
4. His/her APAR Dossier containing reports for test five years, No
Penalty Statement Certificate and Integrity Certificate are

enclosed.
Signature
(Name of the Authority)
Designation:
Department/Ministry
Official Seal
EN 33/15 Telephone No.
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NATIONAL INSTITUTE OF
TECHNOLOGY SIKKIM
An Institute of National Importance, MoE, Gol
Ravangla, South Sikkim, Sikkim - 737139
Website: www.nitsikkim.ac.in
NOTIFICATION FOR FACULTY RECRUITMENT
NIT Sikkim invites applications for the following Faculty
positions on regular basis.
Sl. |Name of Group and Level[Number of
No. [the Post of Pay Posts
1. |Assistant Group A, Level-10 | Total Posts: 12
Professor (Pre-revised pay |(UR: 04,
Grade-ll in PB-3, AGP OBC: 06,
(On Contract | Rs. 6000). EWS: 02)
basis)
Assistant Group A, Level-11
Professor (Pre-revised pay
Grade-ll in PB-3, AGP
(On Contract | Rs. 7000).
basis)
Assistant Group A, Level-12
Professor (Pre-revised pay
Grade-| in PB-3, AGP
Rs. 8000).
2. |Associate Group A, Total Posts: 7
Professor Level-13 A2 (UR: 05,
(Pre-revised pay |OBC: 01,
in PB-4, AGP SC: 01) Government of India/HRd AR
Rs. 9500). . WT
T 3TUST Fee=

For details such as education qualification, eligibility
criteria, application form etc. please visit institute
website: www.nitsikkim.ac.in.

CLOSING DATE- 06-12-2021

Advt. No: NITS/Rect/Fac/2021/01

TAEIUHT Wad, U-1, Hhelsil Tad, -8 faeei-29, iF : 011-26701700

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -29, Phone-011-26701700

F. No. 01-28/2021-Admn.

EN 33/20 Director Sub: Advertisement for appointment for one post of Assistant Advisor (Information Technology)
on deputation basis in National Disaster Management Authority (NDMA).
Seed SClenCe & NDMA invites applications from amongst the officers of the Central Government or Defence Forces or
Central Police Organizations or Police or State Government or Union Territories with following
- o qualification and experience to fill up the post of Assistant Advisor (IT) on deputation basis in NDMA:-
TeCh nOlOgy DIVISlon Sl. [Name of Post by| Vacancy | Salary Educational Experience |Max.
No.|Post Nature Qualification Age
ICAR-Indian Agricultural Research Institute Limit
. 1. |Assistant Depu- 01 Level-11 |Bachelor's Degree in Five year’s 56
New Delhi-12 Advisor tation as per Computer Science or experience |Years
L . (Information 7th CPC | Electronics or Information  |in handing of
Walk-in-interview Technology)/ (Rs. Technology or Tele- Informaiton
Group 'A’ post 67,700- |communication from a Technology
Applications are invited to attend walk-in-interview for 2,08,700) recoginized univesity Networks.
in the pay|or institute or equivalent.
the following post for the AICRP funded project entitled matrix

2. The detailed terms and conditions and eligibility criteria (educational qualification, age, experience etc)
for appointment on deputation basis may be seen on NDMA website at https://ndma.gov.in/
en/careers.html. Terms of deputation will be governed by DoPT OM No. 6/8/2009-Estt (Pay.ll) dated
17/06/2010 as amended from time to time.

3. Interested candidates may send their applications in the prescribed proforma available on the NDMA
website alongwith certificates establishing their educational qualification, experience and grade pay/pay
level in the pay matrix of 7 CPC through proper channel so as to reach to Under Secretary (Admn.),
National Disaster Management Authority, A-1, Safdarjung Enclave, New Delhi-110029 within 60
days from the date of publication of advertisement in the Employment News. Incomplete
application will not be considered.

"Seed Physiology, Storage and Testing" on 22nd
November, 2021 at Division of Seed Science &
Technology, IARI, Pusa Campus, New Delhi-110012.
The posts are purely on contractual basis. For detailed

information please visit the website www.iari.res.in

EN 33/10 EN 33/8

IMPORTANT No. 1/51/2021/DC!—|/CEO/EW 2. For the details of eligibility conditions, how to apply, last date of
NOTICE GJX]?L?S%TTZE(EZ?/Q?Q% submission of applications, bio-data proforma etc. Vacancy Circular

We take utmost care in Office of the Development dated 08.10.2021 uploaded in the website of the department i.e
publishing result of the o www.handlooms.nic.in may be referred. The last date of
various competitive Commissioner for Handlooms submission of applications complete in all respect shall be 45

examinations conducted by
the UPSC, SSC, Railway
Recruitment Boards etc.
Candidates are however
advised to check with official
notification/gazette.
Employment News will not

days from the date of publication of the advertisement of

forerTar aTTIeRT gereRTET STl

(Enforcement Wing)/(J&ids STJRT)
FERT WaA, 78 feeei/Udyog Bhawan, New Delhi

Dated: 08th October 2021
VACANCY CIRCULAR
It is proposed to fill up one post of Assistant Director Grade-I

vacancy circular in the Employment News.
(TS S/Rajiv Jain)
T Yad= TfEeRii/Chief Enforcement Officer
Ph No. 011-23061976
E-mail - rajiv.jain62@nic.in

be responsible for any|| (Technical) (Group'A’ Gazetted)in Pay Level-10 of pay matrix Rs. ) _
printing error going || 56100-177500/- of 7th CPC on deputation including short term dchlew.del-textiles@gov.in
inadvertently. contract basis. davp 41102/11/0011/2122 EN 33/27
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F.No. 2/16/2019-RE
Government of India

Ministry of
Finance

Department of
Economic Affairs

(Financial Markets Division)
Filling up the post of
Chairman in Securities and
Exchange Board of India.
The Government of India
invites applications from the
eligible candidates for filling up
post of Chairman in Securities
and Exchange Board of India
(SEBI), Mumbai. The appoint-
ment shall be made for a
maximum period of five years
from the date of assumption of
charge or till attaining the age
of 65 years of the appointee,
whichever is earlier. The
Chairman shall have an option
to receive pay - (a) as
admissible to a Secretary to the
Government of India; or (b) a
consolidated salary of Rs.
4,50,000/- (Rupee four lakh
fifty thousand only) per month.
The particulars of the post and
eligibility conditions may be
seen on the Ministry's website
at https://www.dea.gov.in/
vacancy-deputation-depart
ment-economic-affairs under
Department of Economic

Affairs.
Applications of eligible candi-
dates in the prescribed pro-
forma along with certified
copies of required documents
may be forwarded, through
proper channel (wherever
applicable) so as to reach to
the undersigned in the
Department of Economic
Affairs, Ministry of Finance,
Room No. 71B, North Block,
New Delhi-110001 (e-mail:
manish.k78@gov.in, dinesh.
bisht@nic.in on or before 6th
December, 2021.
Incomplete applications and
applications received after the
last date shall not be
considered.
(Manish Kumar Jha)
Deputy Secretary (RE)
Tel: 23093510

EN 33/12 Date: 28.10.2021

EN 33/54

Odisha Maritime Academy

Established 1993
Website: www.odishamaritime.com

No. F- 1/OMA/ADVT.Vol.l/70

Dated 27th Oct. 2021

Admission Notice
(Approved By Director General of Shipping, Govt. of India)

Applications are invited from eligible candidates for admission into Pre-sea General Purpose Rating
course (Jan -Jun 2022) (Ships' crew) as follows.

Minimum Qualification: Academic standards 10th standard pass from government recognized board
with subjects English, Mathematics & Science with 40% aggregate. English 40% in 10th / 12th or 12th
standard (any stream) pass from government recognized board with 40% aggregate. English 40% at 10th
or 12th but with subjects English, Mathematics & Science at 10th or pass in 2 year ITI course
(Fitter/Machinist/ Mechanic/Welder/ Turner) approved by DVET/ NCVT, with minimum 40% aggregate
marks in final year of ITI & minimum 40% aggregate marks in final year of ITI & minimum 40% in English
in 10th/12th.

Age: Minimum age 17% years and maximum age 25 years on the date of commencement of course. 1st
Jan 2022 Institutes shall comply with DGS Order no.4 of 2014, 5 years extra for relaxation in upper age
limit belonging to SC/ST candidates. For Degree or diploma course holders maximum age limit is 27
years. For OBC candidates' maximum age limit is 28 years.

Medical Fitness: Physical standards: As per Merchant Shipping
(Medical Examination) Rules, 2000 and Merchant Shipping (Medical
Examination) Amendment Rules, 2016 as amended from time to
time.

Duration: 6 months (Residential).

(Jan-Jun. 2022)

Passport : Candidates must possess passport at the time of
selection / admission.

Course fees: Rs.110, 000/- (for Odiya), Rs.130,000/- (for Non-
Odiya) students inclusive of lodging, boarding, tuition & examination
fees. Download application form and Prospectus from our website
and submit application form with requisite documents as mentioned
in the form along with a DD of Rs.500/- (Five hundred) drawn in
favour of "Odisha Maritime Academy" payable at Paradeep. Last
date of receipt of application is 20th Nov 2021. Candidates
should watch our website www.odishamaritime.com for update of
admission matter. The terms and conditions will apply as per the
prospectus. Admission is subject to rules and regulations of
Directorate General of Shipping, Govt. of India. The Academy
reserves its right to cancel the entire admission process in case of
any unforeseen circumstances.

EN 33/38 Administrative Officer
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Government of India
Ministry of Home Affairs

Directorate General Border Security Force

(Pers Dte - Recruitment Section)
Advertisement for Direct Recruitment of Group- 'C' Posts
(Combatised) in BSF Engineering set up for Vacancy Year-2020-21
Online applications are invited from eligible and interested Male and Female Indian citizens for filling up
the under mentioned vacancies in Group-'C' Combatised (Non Gazetted-Non Ministerial) posts in
Engineering set up of Border Security Force , Ministry of Home Affairs, Government of India . Vacancies
are as under:-

Name of post Category Total| 10 % for|14-15 % Pay Scale
UR| EWS|OBC| SC| ST Ex -S/ for
Man Women
ASI| (DM Gde-lll) 01| - - - - 01 |- - Pay matrix level-5
(Rs.29,200-92,300)
HC (Carpenter) 02| - 01 |- 01 |04 |- - Pay matrix level-4
(Rs.25,500-81,100)
HC (Plumber) 02| - - - - 02 |- -
Constable (Sewerman)| 01 | - 01 |- - 02 |- -
Constable 08| 02 |06 |07 |01 |24 |02 03 Pay Matrix level-3
(Generator Operator) (Rs.21700-69,100/-)
Constable 12| 02 (08 |04 |02 |28 |02 04
(Generator Mechanic)
Constable (Linemen) 06| 01 |03 |01]- 11 |01 01
NOTE:-

(@) The applications will be accepted through online mode only.

(b) Last date for acceptance of application will be 45 days from the date of publications of the
advertisement in the Employment News paper.

(c) Crucial date for determining the age limit shall be the closing date for receipt of applications.

(d) Vacancies are subject to change (may increase or decrease). BSF reserves the right to make
changes or cancel or postpone the recruitment without assigning any reason.

2. ESSENTIAL REQUISITE EDUCATIONAL QUALIFICATION:-

1. |ASI (DM Gde-lll)| Essential

a) Matriculation pass or equivalent from a recognized Board or University.
b) Diploma course in Draftsman (Civil) from Industrial Training Institute or
equivalent recognized University or Institution.

Desirable

Diploma in Civil Engineering

2. |HC (Carpenter) |Matriculation pass or its equivalent with Industrial Training Institute (ITI)
Certificate in the trade of Carpenter or three years experience in the

respective trade from reputed firm.

3. |HC (Plumber) |Matriculation pass or its equivalent with Industrial Training Institute (ITI)
Certificate in the trade of Plumber or three years experience in the respective

trade from reputed firm.

4. |Constable Matriculation pass or its equivalent with experience in maintenance of

(Sewerman) sewerage subject to the qualifying proficiency test in the trade.

5. [Constable Matriculation or equivalent from a recognized Board with Industrial Training
(Generator Institute Certificate in the trade (i.e. Electrician or Wireman or Diesel /Motor
Operator) Mechanic) from a recognized institute and three years experience in the

respective trade from a firm recognized by the Central or the State Government.

6. |Constable
(Generator
Mechanic)

Matriculation or equivalent from recognized Board with Industrial Training
Institute Certificate in Diesel/Motor Mechanic from a recognized institute
and three years experience in the respective trade from a firm recognized by
the Central or the State Government.

7. |Constable Matriculation or equivalent from recognized Board with Industrial Training

(Lineman) Institute Certificate from a recognized institute in the trade of Electrical
wireman or Lineman and three years experience in the respective trade from
a firm recognized by the Central or the State Government.

3. AGE LIMIT :-

S. Name of Post Age

No.

1. ASI (Draftsman Grade-lll) | Between 18 to 25 years as on the closing date of receipt of online
applications.

2. HC (Carpenter) Between 18 to 25 years as on the closing date of receipt of online
applications.

3. HC (Plumber) Between 18 to 25 years as on the closing date of receipt of online
applications.

4, Constable (Sewerman) Between 18 to 25 years as on the closing date of receipt of online
applications.

5. Constable (Generator Between 18 to 25 years as on the closing date of receipt of

Operator) online applications.
6. Constable (Generator Between 18 to 25 years as on the closing date of receipt of online
Mechanic) applications.

7. Constable (Linemen) Between 18 to 25 years as on the closing date of receipt of online

applications.

Note- Crucial date for determine the age limit in each case shall be closing date of receipt of online
application. However relaxation in upper age limit is available to different categories and Government
servants as per instructions/order issued by the Central Govt. from time to time.
4. Candidates are advised to login to https://rectt.bsf.gov.in to view detailed advertisement & for
submission of online application forms which will be available on BSF website after publication of
advertisement in Employment News/RozgarSamachar.
5. Any further information/notification in this regard will be available on the BSF Website only. Hence,
candidates are advised to visit BSF website from time to time.
Dated, the __ Nov' 2021
(AjayLuthra)
Commandant (Rectt)

davp 19110/11/0061/2122 EN 33/75

TS 9T

afercar @ar : 2021
e QT SFHIPE (TETEHT)
STHROT o ®A W o<t gF
Armed Forces

Medical Services : 2021
Join as Short Service Commissioned
(SSC) Officer

(FE A A B WihR forw smdr)
(Only Online Applications will be Accepted)

SATATEA 3MeeA & T UsfiehTur (www.amcsscentry.gov.in)
13 FaTE 2021 Y AR TR AT 30 &R 2021 i &g EAM
Registration for online application (www.amcsscentry.gov.in)
will be opened on 13 Nov 2021 and will be closed on
30 Nov 2021

1. TR O Tehea e # W Wi AT Yo R ST % forg O
Re ARRERT (S Te Tes ST ) T 3o ST e Sy €, feain a1t
TIEICT THSISNTE G (HRT | 31 1) Sheed Ugel 7o o e # 3] st
1 T 30 AR 2021 A1 3T Tget 3T FeHARIT T R & 8. 57 et
I WS THSSTE e (9T | SR 1) 9 o e § sl g, 3
59 08 % oI TeRT 7 .

2. fiferrrt < 200 (180 W + 20 Higaw) TG
3. AT : 3EEH & E RAE fafrer aReg (MCl) s 1956 @t
Teetl/gEd ST e g ST & 9nT 11§ ffed fafsher dreaar S
e, 3Toesh 1 fohedt T fafshean e/ /ardiens § TRl dsiihtor g
=feu. Ts9 Fafehe IRYe/THESTE /Tels & TR feit/femmm are ot
AEIET T Tl &.
4. T HET : 37l 3T 31 KRR 2021 i THsisiey / fewrm are
& foTw 30 o9 U TR filt O o faw 35 o & FW S =R
5. ATeTTeeh ahT T : feett
6. 9T6%R : I 200/~ () T FIC) 3HFARA horet.
7. TR 3 1T SETTar-ust (shiel $1eX) : 3ieRA ae Therdgeh
T R ST % UTEId & TR 3 T hict dieX ‘iHee- Suersy 2.
8. faga SR : S dEe www.amcsscentry.gov.in W 13 Jam&R
2021 ¥ U BT
9. FETIYUT 3G -
IS /TN H Ioc1@ T o foTT ¥a (save) XA
% NIRRT wI W Wt feAieRt qur 3t Wi faawen |
Heiftr 31uge & foTu ot SermTge Ud 310 USHeRtuT $-0e st
Trafta w9 | S I =eT,
% FHUIT WHR & THT T & fou demmge | afvfa @it
T TS TS I7eh! R Geamud Fioen §rel STaya oieh 3T,
W foT T foraut we Siee wege R T T 6 R Wi
T IS ST U T UT STTeGeh Tt STeTfAaT i 1qg o fam smem.
1. Applications are invited from Indian citizens both male and
female, who have passed their final MBBS (Part-I & II) examination
in not more than two attempts and completed internship on or
before 30 Nov 2021.
2. VACANCY : 200 (180 for male + 20 for female) Approx.
3 QUALIFICATION : The applicant must possess medical
qualification included in First/Second Schedule or Part Il of the
Third Schedule of IMC Act 1956. The applicant must have
permanent registration from any State Medical Council/MCI. Post
graduate Degree/Diploma holders recognized by State Medical
Council/MCI/NBE may also apply.
4. AGE LIMIT : Candidate must not have attained the age of 30
years if holding a MBBS/ PG Diploma and 35 years if holding a PG
degree as on 31 Dec 2021.
5. PLACE OF INTERVIEW - DELHI
6 FEE : Rs. 200/- (Rupees Two Hundred only) Payable online only.
7. CALL LETTER FOR INTERVIEW : Call letters for interview shall
be made available online only after the successful submission of
online application.
8. DETAILED NOTIFICATION Available on the website
www.amcsscentry.gov.in from 13 Nov 2021 onwards.
9 IMPORTANT INSTRUCTIONS :
< THE REGISTRATION NUMBER AND ONLINE PAYMENT
TRANSACTION NUMBER ARE REQUIRED TO BE
SAVED FOR QUOTING IN FUTURE ENQUIRIES /
CORRESPONDENCE.
< CANDIDATES SHOULD CHECK THE WEBSITE AND
THEIR REGISTERED EMAIL REGULARLY FOR
UPDATES REGARDING INTERVIEW DATES AND OTHER
RELEVANT DETAILS.
< PLEASE CARRY THE ORIGINAL AND FOUR ATTESTED
PHOTOCOPIES OF ALL THE DOCUMENTS AS
MENTIONED IN THE WEBSITE AT THE TIME OF
INTERVIEW FOR VERIFICATION.
ANY VARIATION IN THE DETAILS PROVIDED AND
DOCUMENTS SUBMITTED ONLINE WILL LEAD TO
REJECTION OF THE CANDIDATURE.
davp 10601/11/0028/2122
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EN 33/61

EN 33/53

EN 33/67

Indian Institute
of Technology

Dharwad
WALMI Campus
Near High Court

PB Road, Dharwad
580011, Karnataka
Advt. No: IITDH/R&D Office/
Project Positions/2021-22/04

31st October, 2021
IIT Dharwad invites online
applications  from the
eligible and well qualified
Indian Nationals for different
Project Positions for enga-
gement in various funded
R&D projects from time to
time. Further detailed instru-
ctions, online application
form and project specific
requirements etc. are avai-
lable on institute website i.e.
http://iitdh.ac.in/Project_
Vacancies.php
Assistant
Registrar (R&D)
EN 33/71
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TR FRRrR/Government of India
e "warer/Ministry of Home Affairs

SISO 99T §HET S

Directorate General, Sashastra Seema Bal

gdt "Wue-5, AT FWM YIH, A8 fEeei-66
East Block-V, R.K. Puram, New Delhi-66
No. 315/RC/SSB/Advt/2020/3248

Applications are invited in the prescribed proforma (Annexure-A) from eligible S/ |Post, Pay Scale Eligibility criteria
Officer/official for filling up following posts in Sashastra Seema Bal on deputation/re- No.|and number
employment basis, as per eligibility criteria given below : of vacancies
S/ [Post, Pay Scale Eligibility criteria 3. IF’ost-Sub Sﬁ_icer?_ of_the (IZDeT_tralgover_nm_ent or State Government or
nspector nion Territory Police Organisations:-
No- 2??,&1[2:32; (Veterinary) (i) holding analogous posts on regular basis; or
- Level in the (ii) persons holding the rank of Assistant Sub-Inspector
1. Post;- Ins.pe(.:tor Oﬁ!cer of the Central Government or the State Government or Pay matrix :- (Veterinary) or equivalent post who have rendered not less
(Junior Hindi  Union Territory Police:- o Level-6 than six years regular service in particular level in the pay
Transl.ator) (a) (i) holding analogous posts on regular basis in the parent (Rs. 35400 matrix or persons eligible for appointment to such posts.
Level in the Pay|cadre or department; or 112400/-) Note-1:- The Departmental officers in the feeder category who
matrix:- (ii) with five years regular service in the Level 6 of the pay No. of post:- 07 |are in the direct line of promotion will not be eligible for
Level 7 matrix (Rs. 35400-112400) of the pay matrix in the parent consideration for appointment by deputation, similarly, deputa-
(Rs. 44900- cadre or department; and tionists shall not be eligible for consideration for appointment
142400/-) (b) Master's degree from a recognized University in Hindi or by promotion.
No. of post : English with Hindi and English as compulsory or elective Note-2:- The period of deputation including period of deputation
03 (Three) subjects or as the medium of examination at the degree in another ex-cadre post held immediately preceding this
level; OR appointment in the same or some other organisation or
Master's degree from a recognized University in any subject department shall ordinarily not exceed three years.
other than Hindi and English with Hindi and English as Note-3:- The maximum age limit for appointment by deputation
compulsory or elective subjects or either of the two as the including short-term contract shall be not exceeding fifty-two
medium of examination and the other as a compulsory or years as on the closing date of receipt of application.
elective subject at the degree level; OR Re-employment for Ex-servicemen:
Master's degree from a recognized University in any subject ;gﬁ s?érr]::g tf)osr(;(re\ficpee\r;i(t)r?i:e;(:)ﬁict)% ﬁ‘ti;?]e():/gz:‘roaarllrde r:(;\fi)re]g
cr;tzgirutr:aonf g;(n:rﬁnna(iif: ilrf(‘jhgvnlg:ism nodrl ﬁirnﬁing!s: fosntlgasory the requjsite experience and qualification prescribed ;hall also
or elective subject or as medium of examination at the degree ES f:?ﬁédggf: 'O?\J,\(/::icietrsggz ;’é’odud‘i lfg; ?(Ia\llggsg?;r;atﬁ:;?r;rgsd
level; OR )
Bachelor's degree from a recognized University with Hindi Forces, ’Fhere-after they may be continued on re-employfment.
and English as a compulsory or elective subjects or either of 4. |Post-SI Deputation (including short-term contract)/ Promotion:-
the two as the medium of examination and the other as (Radiographer) Officers of the Central Government or the State Governments
compulsory or elective subject plus a recognized Diploma or Pay Scale or in Central Armed Police Force; . N
Certificate course in Translation from Hindi to English and Level -6 (@) (i) holding analogous post on regular be_t5|s or eligible to hold
vice versa or two years experience of translation work from (Rs. 35400- the post of Sub-Inspector (Radlographe_r_) |n_the parent cg_dre
Hindi to English and vise versa in Central or State Government 112400) or department and possessing the qualifications as specified
department including Government of India Undertakings and ) C: E PSR ”Pder §ub—para éb); or di h ival
woringnoedge o ompuercpicaon o e £ ki o N
Note-1:- The period of YRERUFERncliding the period of Central Armed Police Force in Level-5 of the pay matrix
deputation in another ex-cadre post held immediately . . S
. . : ) (Rs. 29200-92300) with six years experience of working in the
prece@ng this appointmen(iiggeg g some other field or Unit Hospital in the parent cadre or department and
orggnlz_atlon or department of the Central Government shall possessing the qualification as specified under sub-para (b)
ordinarily not excged three yt_ea.rs. ! ) with medical category SHAPE-1; and
Note-2:- The maximum age limit for appointment by deputation (b) Possessing the following educational qualifications
shall bg not exceeding fifty-two years as on the closing date and experience namely:-
of receipt of application. (i) should have passed 10+2 with Science or equivalent from
2. |Post:-Inspector |Officers of Central Government or State Government or Union a recognised University or Board or Institution;
(Veterinary) Territory Police Organisations:- (ii) should have two years Diploma in Radio diagnosis from an
Level in the (i) holding analogous post on regular basis in the parent i(r;stitutilog recognised by the State Government or the
Pay matrix :- |cadre or department; and entral Government. _ _
Level- 7 (i) persons holding the rank of Sub-Inspector (Veterinary) NOtek;li Th_ehde_partmental AISSISIant_ Su_b-lrrl]spectgr (Rha(?;o-l
(Rs. 44900- in level-6 of the pay matrix (Rs. 35400-112400) or equivalent grap er) With six years reguiar Service in the grade s all also
142400/-) post and who have rendered not less than five years regular be considewe alongwnh outsiders and in case the candidate s
. L . . . - selected for appointment to the post, the same shall be treated
No. of post:- 02 [service in particular level in the pay matrix or persons eligible : - h . :

. . as having been filled by promotion otherwise the post filled by
for appointment to such posts in the parent cadre or deputation or short term contract for the prescribed period of
department. _ deputation or short term contract at the end of which the
Qualification and Experience. departmental officer will again be afforded an opportunity to
(i) Pass in Intermediate (10+2) Science examination with be considered for appointment to the post.

Biology as main subject from a recognised Board or University; Note-2: The period of deputation including period of deputation
and in another ex-cadre post held immediately preceding this appoint-
(ii) one year experience in treatment of different species of ment in the same or some other organisation or Department
animals in a recognised Veterinary Hospital. of Central Government shall ordinarily not exceed three years.
Note-1: The departmental officers in the feeder category who Note-3: The maximum age limit for appointment by deputation
are in the direct line of promotion will not be eligible for shall not be exceeding fifty-two years as on the closing date
consideration for appointment by deputation. Similarly, deputa- of the receipt of application.

tionists shall not be eligible for consideration for appointment
by promotion.

Note-2: The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department shall ordinarily not exceed three years.

Note-3: The maximum age limit for appointment by
deputation including short-term contract shall be not exceeding

2. Applications of willing and eligible officers may please be forwarded in the prescribed
format (Annexure-A), in duplicate to the Commandant (Pers-Il), Directorate General
Sashastra Seema Bal, East Block- V, R K Puram, New Delhi- 11 0066 within 60
days from the date of publication of this advertisement in the 'Employment
News'.
3. Incomplete applications will not be entertained. Applications received after closing
date will not be accepted. Candidate, who are selected for the above post, will not be
permitted to withdraw their name after selection.

4. The competent authority reserves the right for any amendment like curtailment /

enhancement of vacancies, cancellation of the advertisement in whole or part thereof

without assigning any reason.

5. During the period of deputation, the deputationist will be governed by SSB Act &

Rules and other instructions issued from time to time by SSB for which necessary

“option” will have to be exercised by the selected candidates.

6. The advertisement is also available on SSB website www.ssbrectt.gov.in and www.ssb.gov.in.

Commandant (Rectt)

FHQ SSB New Delhi
EN 33/31

fifty-two years as on the date of receipt of applications.
Re-employment for Ex-serviceman

The Armed Forces personnel due to retire or who are to be
transferred to service within a period of one year and having
requisite experience and qualifications prescribed shall also
be considered. Such persons would be given deputation
terms up to the date on which they are due for release from
the Armed Forces thereafter they may be continued on
re-employment.

davp 19114/11/0009/2122
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DIRECT RECRUITMENT OF GP ‘C’' EMPLOYEES AT SELECTION CENTRE SOUTH BANGALORE
(Central Government Department under Ministry of Defence)
1. The Commandant, Selection Centre South, Cubbon Road, Bangalore-560042, Karnataka, invites

applications by Speed Post / Registered Post only from eligible Indian citizens for the following Group
‘C’ Civilian Posts through direct recruitment :-

S. |Name of Post No of Posts/ Reservation Age |Pay Scale Education
No. (yrs) Qualification
(@) |Messenger (MTS) 02
(Unreserved-01, Ex -serviceman-01) Basic pay Matriculation
(b) |Watchman (MTS) 01 (Unreserved-01) Rs.18000/- to | or equivalent
(c) |Safaiwala (MTS) 03 Rs. 56900/- |from a
(Unreserved-01, OBC- 01, SC-01) 18- 25|Level-1 recognized
(d) |Mess Waiter 01 (Unreserved-01) board
(e) |Room Orderly 03
(Unreserved- 01, OBC- 01, EWS-01)
(H |Masalchi 01 (Unreserved-01)

2. The crucial date for determining the age will be closing date of receipt of application (i.e 45 days from
the date of publication of the advertisement). This Department WILL NOT be responsible for any postal
delays/losses and no applications will be entertained after the closing date.
3. No TA/DA will be admissible for written/practical tests and candidate will have to make their own
boarding/lodging arrangements for the tests.
4. The candidate conversant with the duties of the respective trades with one year experience in the trade
would be desirable though not compulsory.
5. Candidates living with/having more than one spouse are not eligible to apply for Government Service
and liable for termination of services.
6. Candidates already employed in Centre/State Govt. Offices /PSU should submit their applications
through proper channel duly submitting service certificate and ‘No Objection Certificate’ from the
employer not older than 30 days from the date of application.
7. Age relaxation with respect to all categories and service conditions are as per existing Central Govt.
policies.
8. Separate applications to be sent for each post.
9. The syllabus for written exam will be as applicable to all Group ‘C’ employees.
10. Attach one envelope of size 4"x10” with Rs. 22 postal stamp alongwith application.

SELECTION CENTRE SOUTH, CUBBON ROAD, BANGALORE

To
The Commandant
Selection Centre South, Cubbon Road, Bangalore-560042 Paste a self
APPLICATION FORM FOR THE POST OF GP ‘C’ EMPLOYEES attested
1. Post applied for recent
2. Name of Candidate (in block letters) passport size
3. Gender - Male photograph
4. Father's Name
5. Caste Category applied against
6. Identification Marks
7. Date of Birth
Correspondence Address :- House No./S treet/Village Post Office
District State Pin Code Contact Nos. : Mobile EN 33/1
E mail ID
Permanent Address (attach self attested residence proof certificate/Domicile Certificate) :-
House No./Street/Village Post Office District State
Pin Code .
Education Qualification (Attach self attested photocopies of certificates) : -
Quialification Name of Year of Name of Board/ | Percentage obtained (A Government of India Undertaking)
School/College Passing University (all subjects) including Corporate Office, Speed Post Centre Building
optional Bhai Veer Singh Marg, New Delhi-110001
10th/SSLC/ Recruitment of Vacancy on Contractual Basis
Matriculation Advertisement No.: IPPB/HR/CO/REC/2021-22/02
Any other Applications are invited for appointments to the following posts on
Experience Certificate, if any, copy to be attached Contractual Basis:
DECLARATION Department Post/Designation No. of
| hereby certify that the above particulars mentioned in the application are correct and true to the best of Vacancies
my knowledge and belief. Any information found false or incorrect will lead to cancellation/termination of | | Products Senior Manager (UI/UX) 1
my candidature for appointment. | am Wllllng to serve anywhere as pe.r All Irldla Service Liability Rule Technology | DGM - Program/ Vendor Management 1
1957. | agree that department has the right to transfer me to anywhere in India. | also declare that | am Chief Technol offi 1
not involved in any criminal case pending with Judiciary. . ?e ec nc.) ogy |f:er
Dated : Thumb Impression | (Signature of the Candidate) (F:omplllance Chief Compliance Officer 1
Place - unction
FOR OFFICE RECORD ONLY Age and Post Qualification Details:
Application received on Application accepted/rejected Designation/ Post Age (as on | Post Qualification
Reason for rejection: 01102021) Work Experience
- Paste a self in Officer Cadre
Under age/Overage/Documents incomplete/ Photo or document not attested/any other
] attested -
reason (specify) recent Senior Manager (UI/UX) 26 to 35 06 Years
Index No Date of Test . passport size Years
ACKNOWLEDGEMENT/ADMISSION CARD photograph DGM- Porogram / Vendor 35to 55 15 Years

(SI No 1 to 3 & Address to be filled by the candidate) Management Years
1. Post applied for 2. Name : 3. Date of Birth : 4. Roll No : Chief Technology 381to 55 15 Years
5. Date and Time of Written Test 6. Venue of written Test : Selection Centre South, Cubbon | | Officer Years
Road, Bangalore -560042 Chief Compliance Officer 380 55 15 Years
7. Carry RTPCR report conducted within 72 hrs of reporting date. Years
Correspondence Address:- House No./ Street/ Village Post Office District State | |mportant Dates:
__ PinCode___ ContactNos.:Mobile (i) |Opening date for On-line Registation |06.11.2021: 10:00 AM
Note : The candidate will submit self attested photocopies of the following documents alongwith the of Applications
appllcatfon. (&) Educat{o.r1al Qua_llflcatloh (b) Caste Cert.lflcafe (.as appll_cgble) .(c) Blr.th Certificate |§sued (ii) |Last date of On-line Submission of | 20.11.2021: 11:59 PM
by Registrar (d) Domicile Certificate issued by Tehsil, District Administrative Officer (e) Experience Applications with Fee

Certificate, if any (f) Character Certificate from local police authorities (h) Aadhaar Card (i) Pan Card - - — — -

. . ) . . - For detailed Advertisement, please visit our official website
() EWS category candidates are required to submit Income & Asset Certificate as per existing Govt. https://ippbonline.com/web/ippb/curreent-openings

Format (k) In case of ex-serviceman, self attested copy of discharge book. Place: New Delhi

Signature of Controlling Officer | pate: 06.11.2021 Chief HR Officer
davp 10601/11/0026/2122 EN 33/78 | davp 06346/11/0003/2122 EN 33/82
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Department
of Posts

Government of India
Office of the Chief
Postmaster General
Odisha Circle
Bhubaneswar-751001

Invites applications
against vacancies of

Postal Assistant/ Sor-

ting Assistant, Post-
man, Multi-Tasking
Staff from eligible

Sports persons.
+ Number of Vacancies:
42 (Forty two)
+ Last date of receipt of
application :03.12.2021.
For details kindly see
www.indiapost.gov.in
and www.odishapost.
gov.in.
(Md. Asif Zake)
Assistant Director
(Sports)
Ol/o the Chief PMG,
Odisha Circle
Bhubaneswar-751001
davp 06316/11/0001/2122
EN 33/80

EN 33/59

EN 33/64

PBG, New
Delhi-110004

Ten Grooms
(Reserved for Gen-01,
EWS-05, OBC-2 and ST-02)
in Group ‘C’ in the pay scale
of Rs. 18,000/- to Rs.
29,200/, Age for Gen 18 to 25

years, 28 years for OBC and

posts of

30 years for SC/ST, one year

work experience and
education 10th passed.

Candidates may apply to
Commandant, PBG, Rash-
trapati Bhawan, New Delhi-
110004, on prescribed appli-
cation form and their relevant
certificates within 30 days
from the date of publication.
Test is scheduled on 13 Feb,
2022 at 1000 hrs. For details
regarding format of appli-
cation to be wused and

guidelines for filling up of

applications form etc.
aspirants must refer the
detailed Notice of the

examination on the following

path of the official website

EN 33/57

https://indianarmy.nic.in/>>
Notice. No TA/DA will be paid
to the candidates.

Note:-

1. For Grooms - Individual
must have basic knowledge
about horses, cleaning of
horses & stables, manage-
ment of stables and feeding of
horses.

davp 10124/11/0001/2122

EN 33/79

No. Contract basis/Admin.-11/2021/9390

Applications are invited to fill up three (UR) posts of Optometrist at the remuneration of Rs. 29200/- per
month for one year or till recruitment is done on regular basis in Lady Hardinge Medical College & Smt.
S. K. Hospital, New Delhi on contractual basis.
The duly filled application may be sent by Speed/Registered post addressed to Director, Lady Hardinge
Medical College & Smt. S.K. Hospital, New Delhi, within 30 days from the date of publication of this
advertisement in Employment News.
For details login to website:
http://Ihmc-hosp.gov.in (Sunil K.S. Bhadoria)
Dy. Director (Admin.)
LHMC & Smt. S.K Hospital, New Delhi

davp 17148/11/0017/2122 EN 33/29
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U.T. Administration of
Dadra and Nagar
Haveli and Daman

and Diu
Directorate of
Education
Opposite Pargola
Garden, Fort Area
Moti Daman
Walk-in-Interview
Notice

The Directorate of Educa-

tion, U.T. Administration of

Dadra and Nagar Haveli

and Daman and Diu has

scheduled Walk-in-Interview
to engage Post Graduate

Teachers (PGTs) 01 each

for English, Economic,

Geography and Sociology/

History subjects for Govern-

ment  English  Medium

Higher Secondary School

purely on Short Term

Contractual (STC) Basis till

30th April, 2022.

The details for the same has

been uploaded on official

website i.e. on www. daman.

nic.in, www.diu.gov.in and

www.dnh.gov. in.

(Nilesh Gurav)

Director of

Education

No. IP/DMN/2/5/2021-22/ 234
Dated : 03/11/2021

EN 33/85

DISCLAIMER

The views expressed by the authors in the
articles published in the Employment News
are their own. They do not necessarily
reflect the views of the government or the
organisations they work for. The contents of
the advertisements published in the
Employment News belong to the
organisation or their representatives. The
Employment News is in no way responsible

for any liability arising out of the

contents/text of these advertisements. EN 33/84
ANNEXURE- ANNEXURE-II
HRT TR Government of India PROFORMA
TRUTEH, TYTITer 3R ST HATer Ministry of FAHD 1. Name (Block Letter):
YT AT S feram Department of AHD 2. Date of Birth:
?agﬁa =T a')_s'{ Regional Fodder 3. Date of ent.ry in Government Service:
WTUﬂ' . . 4. Date of retirement under Central Government rules:
StatIOﬂ, Ka'Yanl 5. Educational Qualification and training, if any:
TR~ TS GHTH RN, P.O.- Netaji Subhas Sanatorium 6. Detail of Service:
Se-afemn, ufyem sme, fU=-741251 P.S. Kalyani
) District- N_adla, Pin- 741251 (WI_B) Name of | From |To | Basic pay and |Nature of Nature of Duties
‘g—ﬁﬁ: rfs.kol-dadf@gov.in E-mail : rfs.kol-dadf@gov.ln Post and pay level in the | Appointment i.e. | performed
www.rsfpd.kalyani.com Employer New Pay Matrix | regular/adhoc (in brief)

Applications are invited for one post of Upper Division Clerk on deputation basis in
the Pay Level-4 (Rs. 25,500-81,100) in the pay matrix as per the 7th CPC pre revised
pay scale of Rs. 5,200-20,200/- plus grade pay Rs. 2400/- General Central Service,
Group-C, Ministerial at Regional Fodder Station, Kalyani.
The post is to be filled on deputation basis amongst the officers of Central
Government, State Government and Autonomous Bodies (i) Holding analogous post
on regular basis or (ii) With eight years service in the grade of Lower Division Clerk
or equivalent in Pay Level-2 (Grade Pay of Rs. 1900).
Application of only such candidates will be considered which are routed through
proper channel and are accompanied by: (i) Duly filled application in prescribed
format, (ii) Photocopies of ACRs for last five years duly attested on each page.
Application of eligible can be spared immediately in the event of selection may be sent
to Director, Regional Fodder Station, Kalyani, PO: Netaji Subhas Sanatorium,
P.S.- Kalyani, District- Nadia, Pin- 741251 (WB) within a period of 60 days from
the date of publication of this advertisement.

(Brijendra Koli)

Director i/c

7. a) Name of Present post held:
b) Whether Temporary/ Q.P./ Permanent:
8. Present Pay and the date from which it is being from (Scale of pay also to
be indicated):
9. Whether belongs to SC/ST/OBC :
10. Remarks, If any:
Station:
Date:

Signature of Candidate

ENDORSEMENT BY THE EMPLOYER
Certified that the above particulars given by Sh/ Smt. have been verified and
found to be correct. It is also certified that no vigilance case is pending or contemplated
against him/her and that his/her integrity is
Station:
Date:

Signature with Seal
Head of Office
EN 33/14
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Continued from page 1 How to become an archivist? management, and historical and as religious organisations, univ-  Libraries specializes in
CAREER Other than a degree in archival  research methods. ersities, schools, businesses, managing published materials

defects and determine if the
material can be included in
collections. An  archivist
should have a methodical
approach to work with a
knack for accuracy.

* Preserving skills:  An
archivist should have the
knowledge about storing and
conservation techniques from
various time periods. Certain
material needs specific
environmental conditions, so
an archivist monitors the
storage space and security
arrangements required for
long-term protection of the
materials.

e Customer service skills: An
archivist makes material
available to the public through
scans and copies. Generally,
they will help persons who
want to access the archives to
retrieve information or do
research.

e Communication skills and
event management: Archiv-
ists encourage the public to
visit the archives through
presentations, lectures, work-
shops, displays, exhibits or
tours.

e Computer Skills: Working
knowledge of computers and
similar gadgets

science, a person holding a
degree in subjects like history,
political science, library science,
public administration are
considered for the position of an
archivist. The minimum
qualification to get a bachelor’s
degree in the aforementioned
subjects is 10+2. Students
having science and medical
background can also pursue
reprography — a specialized
discipline related to archival
science.

On completing a bachelor’s
degree in archival science or
related disciplines, one can
further enrol in MA, M.Phil, and
PhD programs in the same
subject. Certain institutions offer
other courses, such as PG
Certificate in Archives, PG
Diploma in Archive-Keeping, PG
Diploma in Archives, Documen-
tation and Management, PG
Diploma in Archival Science and
Manuscriptology, and PG
Diploma in Archival Studies.
Some short-term certificate
courses in servicing, and repair
of records, reprography, and
archives management are also
conducted. The basic idea
behind enrolling in such courses
is to gain knowledge of basic
archival theory, methods, and/or
practice of appraisal, including
records management, aspects of
library and information science

BHARAT HEAVY ELECTRICALS LIMITED

/ (A Govt. of India Undertaking)
Heavy Electrical Equipment Plant, Haridwar

Advertisement No. - HWR 04/2021

RECRUITMENT OF GENERAL DUTY MEDICAL
OFFICERS ON FIXED TENURE APPOINTMENT BASIS

BHEL requires General Duty Medical Officers on Fixed Tenure Appointment
(FTA) basis for a period of 02 (Two) years at its Hospitals/Dispensaries
across India. The details of vacancies and reservation requirements,
qualification, experience and age limit are as below:

sl Total No. Rese.rvation Qualification, Experience &
N(; Unit of Requirement age limit (Cut Off date for age
’ Vacancies) g | opc| & experienceis 01.11.2021)
| |HEEP,Haridwar | 5§ 4 | | Qualification & Experience:
SNED Bho.pal = l L MBBS Degree with one year of
3 | HPBP, Trichy 4 3 1 |relevant post qualification
4 |HPEP,Hyderabad| 5 4 1 |experience/practice.
5 | TP, Jhansi 2 2 - |MBBS Degree should be
6 | BAP, Ranipet 1 1 - | recognized by Medical Council
7 | PC. Chennai 1 1 — | of India and Candidates should
- = be registered with either
SR|ICEE Rudrapus 1 1 ~_|Medical Council of India or
9 HPVP, | 1 _ | State Medical Council.
Visakhapatnam . ..
- Internship training shall not be
10 | FSIP, Jagdishpur 1 1 - | considered as work experience /
1 I(\?Iorpi)Otl'flj_ce, 2 2 _ | practice.
T:t‘:l — 28 2 2 Upper Age limit: 37 Years

The number of vacancies indicated above is tentative and actual requirement
may vary based on further assessment. Vacancies are reserved as per
applicable Govt. guidelines and currently there are no reserved vacancies for
EWS/SC/ST positions in the respective units. Scheduled Caste (SC),
Scheduled Tribe (ST) and Economically Weaker Section (EWS) Candidates
can apply subject to meeting general standards of eligibility.

Remuneration: The selected Candidates will be paid an all-inclusive
monthly consolidated remuneration of Rs. 83,000/~ per month. In addition,
reimbursement will be made for premium paid for Mediclaim Policy upto
Rs. 2 lakhs for self, spouse, dependent members of family.

Selection Process: Candidates fulfilling the eligibility conditions will be
called for a Personal Interview in the ratio of 1:10. For details and to apply
online, visit our website htts://careers.bhel.in

Opening of On-line application

05.11.2021

Closing of On-line application

25.11.2021

Important: Corrigenda / Amendments, if any, will be notified only on the
above website and will not be published in any other media.

EN 33/60

The School of Archival
Studies, formerly known as the
Institute of Archival Training set
up in 1976 by National Archives
of India is one of the most
prestigious institutes in India for
archival studies. Other reputed
institutions offering Certificate
and Diploma courses in Archival
Science and related disciplines
include:
¢ National Museum Institute of

History of Art, Conservation

and Museology, Delhi-nmi.

gov.in
e School of Archival Studies,

National Archives of India,

Delhi—nationalarchives.nic.in
e Delhi Institute of Heritage

Research & Management-

dihrm.delhigovt.nic.in
e Osmania University,

Hyderabad- osmania.ac.in
e Banaras Hindu University,

Varanasi-bhu.ac.in
Why are archives important?

Archives have value to nations
and regions, organisations,
communities, and individual
people. They provide evidence
of activities which occurred in the
past, they tell stories, document
people and identity and are
valuable sources of information
for research. They are our
recorded memory and form an
important part of our community,
cultural, official and unofficial
history.

Archive collections are usually
unique, which is why it is so
important to take proper care of
them. They need to be carefully
stored and managed to protect
and preserve them for current
and future use. Archives are also
kept by other institutions,
including museums and libraries.
Sometimes archival collections
are kept in other locations such

charities, arts organisations and
community groups that often
hold their own institutional
records.

The National Archives of India
(NAI) is the official custodian of
all non-current records of the
Government of India and its
predecessor bodies. These
records are preserved in any
type of document forms like
books, papers, letters, written
manuscripts, maps, plans,
diaries, electronic records,
photographs, clippings, video
and sound recordings, and films
drawings, photocopied and
microfilmed material and so on.
Nowadays, historians, scholars,
genealogists, lawyers, biogra-

phers, independent writers,
documentary filmmakers,
demographers, students,

analysts and also administrative
departments take advantage of
archival sources.

Today, almost every field
needs an archivist to store its
valuable records and documents
in a professional manner. Out of
the enormous distinct opport-
unities available to make a
flourishing career in, one can opt
for archival science and become
a successful archivist.

The terms-museums, archives
and libraries may be confusing.
All these are cultural institutions,
concerned with the collection
and preservation of cultural
heritage that holds a unique
position in any modern state.
The three fields work together to
document all flavours and
varieties of history with a single
purpose, but each has its own
discipline, own programs of
training, and bodies of literature.
While Museums focus on
historical artefacts and objects;

1. Advertisers are

now extended to all

IWATTENTION ADVERTISERS !!

Full Colour is now extended to all pages of
Employment News
Advertisers are requested to give full details of job
vacancies
Minimum size to be 200 sq.cm for shorter advertisements

It is the constant endeavour of Employment News/ Rozgar Samachar to
cater to the career requirements of the students and youth by providing
maximum information about various job opportunities. The target population
includes the youth living in remote and far-flung areas, where there may be
problems of internet connectivity and it may not be possible for them to
have proper access to the internet again and again.
informed that the minimum size of the

advertisements to be published in EN/RS is being increased to
200 sg.cm. However, the minimum size for short notices like
cancellation notices, corrigendum, addendum, announcement of
results will continue to be 100 sg.cm. as earlier.
2. Advertisers are also informed that printing in FULL COLOUR is
pages of Employment News/Rozgar
Samachar. Earlier, each issue had only four colour pages. All
advertisers wishing to have their advertisements appearing in full
colour may now send such fully designed advertisements for inclusion
in EN/RS. Payment will be on the basis of specified BOC (DAVP) rates.
3. Employment News/Rozgar Samachar therefore appeals to the
advertisers to give the full details of the recruitment, training,
admission process in their advertisements, including proforma of
application, for the benefit of the candidates. There is no maximum
size limit for career advertisements appearing in EN/RS. Publishing full
page ads of the size 950 sg.cm or running into more than one page will
be a great help to the candidates in applying for various job vacancies.
4. Advertisers publishing a shorter version of the advertisement
must ensure that these carry the following basic information -
i. Name of the post, ii. Number of vacancies, iii. Category classification
(General, SC/ST/ OBC/PH/EWS etc), iv. Particulars of pay, v.
Essential qualification, vi. Experience required, if any, vii. Age limit,
viii. Last date to apply, ix. Website link for full details

(Editor, Advertisements)

likes books, magazines etc, and
Archives focuses on historical
records. Although archival
collections can often be found
within library buildings, they are
quite distinct from libraries with
regard to their functions and
organization.

The term archives can mean
different things and can be
defined in three ways namely;

e Historical record collect-
ions: These are groups of
records like papers, docu-
ments, files, photographs and
other similar materials
collected and preserved by an
individual or organization.

* Repositories (Physical faci-
lities): Here archives refer to
a physical location or facility
like a building or part of a
building  where  archival
records are located

» Organizations: Archives may
also mean an organization,
program or agency that is
responsible for managing and
preserving historical records.
Though archives are found in

many different contexts, all

archival programs have the

same fundamental goal; i.e.,

preservation of records about

history and cultural heritage.

Career Prospects
Archivists can find openings in

various organizations such as:

* Museums

» Government agencies

e Colleges and universities

e Industrial and commercial
firms

» Hospitals

 Historical societies

» Corporations and any
institution whose records may
potentially be valuable to
researchers, exhibitors,
genealogists, or others

» National Archives of India, an
attached office of the Ministry
of Culture, which manages all
the important documents and
archives of the nation offer
various job opportunities to
qualified candidates in its
various units.

e Indian Council for Historical
Research appoints candi-
dates to various posts
including Archivists, Assistant
Archivists, Director of
Archives, Assistant Director of
Archives for Records and
Publication and Keeper of
Records.

Employment of archivists is
projected to grow 8 percent from
2019 to 2029, much faster than
the average for all occupations.
Demand for archivists is
expected to increase, as public
and private organizations require
that more volumes of records
and information be organized
and made accessible.

(The author is a counselling

psychologist & career consul-

tant. She can be reached at
nidhiprasadcs@ gmail.com).

Views expressed are personal

Image Courtesy: Shutter Stock
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Continued from page 1

GLOBAL SPACE RACE ...

The Chinese Space Station is in orbit,
demonstrating significant progress and
attracting international partners. The
construction of the space station will be
completed by the end of 2022. "Humanity
is only at the beginning of understanding
the immense economic, technological,
and medicinal value of microgravity, and
America is at risk of ceding these
capabilities to our greatest competitor,”
Jim Bridenstine said on 21 October. The
American concerns seem to be valid in
the context of the number of launches
China carried out this year. China recently
completed its 39th space launch in 2021,
tying with a historical record of 39
launches set in 2018 and 2020. The
Chinese space station is likely to do
"thousands of experiments" in micro-
gravity and could accept request from
countries unable to reach the international
space station.

When world powers are accelerating
their space ambitions, Space launches by
Indian Space Research Organization
(ISRO) has decreased dramatically. In
2021, ISRO carried out only
launches, while 2 in 2020 and 6 in 2019.
The U.S. touched a maximum launch of
31in 2018, while Russia had 29 launches
in 2015. India's Economic Survey 2020-

two

21 data reveals China has outpaced all
the countries in the world as it has been
aggressively pushing its program to
create newer technologies and diplomacy
in the last few years.

Where does India stand?

China's space program began in 1956
with studies of placing a satellite into orbit,
while India's program was initiated in the
1960s. Both the countries had started
their program with an ambition to utilize
the space for civilian purposes as it was
application-driven, and policies of the two
countries aimed toward helping their
sizeable poor population. However, the
gaps between the two countries widened
in the late 1990s and early years of 21st
with  China
expenditure on space, aiming to counter

century, increasing its
the U.S. in this arena. India’s Economic
Survey 2020-21, presented before the
Parliament in January this year, states
that the U.S. spent ten times more than
India in space technology, while China's
expenditure was six times more. India's
annual space expenditure is only around
$1.8 billion, while China spent over $11
billion a year on its space program. The
U.S. spent $19.5 billion on the space
sector besides massive investment by
private firms like Amazon and Elon
Musk's SpaceX.

To keep up with China in the space
race, leaders of the Quad, comprising of
Australia, India, Japan, and the United
States, agreed on 24 September 2021
that they would work on developing
norms, guidelines, rules, and principles

that would ensure the sustainable use of
outer space.

On 24 September,
Minister

Indian Prime
and U.S.
President Joe Biden also agreed to

Narendra Modi

finalize a "Space Situational Awareness
Memorandum of Understanding by the
end of 2021," facilitating data sharing and
sharing of services to ensure long-term
sustainability of outer space.
Nevertheless, India has not made any
announcement so far whether it will join
the Artemis Accord of the U.S. or not.
Artemis Accord, joined by 12 countries so
far including Japan, Australia, UAE and
the U.K., is an agreement for lunar
with  the

participation of both international partners

exploration and beyond,
and commercial players.
"Given the high costs of space
exploration, there should be cooperation
between various space agencies. India
has had a good relationship with NASA
and Russia's Glavkosmos and took both
these agencies' help when needed. India
should continue with this policy and
should not treat space collaboration as a
zero-sum game and should continue
collaborations with both these agencies
for its needs to use Space for
Development and Exploration of Space
for the common interest of humanity.
Collaboration with one should not be seen
as hostility to the other. India must worry

about its interests and requirements,"

opines Professor Mayank Vahiya,
Department  of  Astronomy  and
Astrophysics, Tata Institute of

Fundamental Research.

"The issue is about managing planetary
resources. Moon, Mars, etc., are a
common heritage to mankind (CHM). We
first need to have clarity on this issue
before joining any such project, whether
the Artemis Accord or China-led group.
India should push for establishing a
transparent and legally  binding
mechanism with CHM-focus," Ajey Lele,

another space expert, believes.

Reforms Undertaken by India

The global space economy is currently
valued at about $360 billion. ISRO's
document suggests that India accounts
for only about 2% of the space economy
while the U.S. captures 40% of the total
7%. ISRO
aims to increase its market share to 9%

market share and the U.K.

by 2030 with the strong participation of
private players in the backdrop of
progressive reforms.

"Companies like SpaceX, Blue Origin,
Virgin Galactic, and Arianespace have
revolutionized the space sector by
reducing costs and turnaround time, with
innovation and advanced technology. In
India, however, players within the private
space industry have been limited to being
vendors or suppliers to the government's
space program,"” a document published
by the ISRO in October 2021 reads.

Aiming to attract more private players in

the space sector, the Indian government

has created the Indian National Space
Promotion and Authorization Centre (IN-
SPACe) as a single-window, independent
nodal agency. The government mandates
the INSPACe to promote and enhance the
role of private industry players in the
space sector through handholding,
support, and by providing them with a
level playing field. It will also authorize the
ISRO

companies, developing Indian satellite

use of facilities by private
systems, and launching rockets/ vehicles

developed by the private sector.

On 11 October, Prime Minister

Narendra Modi launched the Indian
Space Association (ISpA)- the premier
industry association of space and satellite
companies. ISpA will build global linkages
for the Indian space industry to bring
critical technology and investments into
the country to create more high-skill jobs.
The organisation is represented by Bharti
Airtel, Larson & Toubro, Nelco (Tata
OneWeb,

Walchandnagar Industries, and Alpha

Group), Mapmyindia,
Design Technologies.

These private firms expect support from
stable regulatory and policy environment
and an exercise has already been
initiated by the Department of Space to
create new business-friendly policy
frameworks in areas like remote-sensing,
satellite communication, and launch
policies.

The government has authorised public
sector company New Space India Ltd
(NSIL) to act as the exclusive public-
sector aggregator for both demand and
supply of space assets/ services on a
commercial basis, including imaging and
communication transponders, launch
services, etc. In its role as a demand
aggregator, NSIL will acquire satellites,
assets

launch vehicles, and other

developed by ISRO or the private
industry. In its role as a supply aggregator,
NSIL will

services

commercialize assets and
like

imaging services, launch capacity, etc., on

transponder capacity,
ISRO-developed satellites and launch
vehicles.

ISRO has also been identifying the
science and exploration missions where
the only the private sector can participate.
Experts believe that this step will provide
a sense of security to the private sector
while making investment decisions in the
space sector. The government will also
provide some funding support if the
private sector invests in selected areas.

The government has already decided
that technologies related to platforms
such as Polar Satellite Launch Vehicle
(PSLV) and Small
Vehicle (SSLV) will be transferred to the
private sector shortly.

Satellite Launch

The government has categorically
divided the role of the private and public
sector with public sector laboratories in
the space sector that will focus on
research and development. At the same

time, manufacturing and commercial
activities will be done by business entities
across both the public and private
sectors. It will provide significant support
to the Indian armed forces as the demand
for specific space military assets has
been increasing by the day in the
backdrop of growing hostilities along the
borders.

Following the reforms, several Indian
space sector startups have raised venture
capital for their planned projects. More
than 40 space sector startups and small
firms are currently involved in the Indian

space segment.

With the lineup of ambitious space
2022,
Shukrayaan (Venus Mission) for 2025,

missions like Gaganyaan for
and possibly an Indian Space Station, the
private sector may play a significant role
in distributing the burden of ISRO in the
near future.
The Space Diplomacy

On 24 September, the Indian Space
Research Organisation signed an
implementing arrangement to develop a
small satellite for Bhutan. ISRO had
already placed GSAT-9, also dubbed the
South Asia Satellite, in orbit in May 2017,
providing space-enabled services to other
South Asian countries. Besides assisting
Asian neighbours through its remote
sensing satellites, India has a program
called UNAATI-UNispace Nano- satellite
Assembly & Training— which offers two-
month training on Nano-Satellite building
to international participants. Till now,
ISRO has trained 59 officials of 33

countries in two batches under this
programme.
ISRO has space cooperative

documents at country and space agency
levels with 59 countries and five
June 2021.

However, in the changed circumstances

multilateral bodies until
when serious concerns are being raised
about overcrowding of lower earth orbit,
and debris of older satellites, experts
have advised India to play a more active
role in formulating space regulations.
India must vigorously join the effort to
ensure that space is used for the
betterment of mankind as a whole and
must continue to ensure that the interests
of less advanced nations are not
compromised when planetary exploration
becomes possible. India must stand firm
in ensuring that the rich and powerful do
not share the resources amongst them-
selves. Space resources must be used for
the well-being of all humanity. India must
take this moral stand and ensure that all
laws are consistent with this objective.
(The author is a Delhi-based journalist
covering defense, strategic, and
economic affairs. He can be reached at
rishikeshjourno @gmail.com)
Views expressed are personal

Image Courtesy: ISRO
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QUAD LEADERS’ SUMMIT: A FORCE FOR GLOBAL GOOD

n September 24, 2021, Prime
OMinister Narendra Modi, US
President Joe Biden, Prime Minister
of Australia Scott Morrison, and
Japan’s Prime Minister Yoshihide
Suga had the first-ever in-person
Leaders’ Summit of the Quad. The
Summit followed the leaders’
inaugural virtual meeting in March
2021.

What is Quad?

The Quadrilateral Security
Dialogue or Quad is “a diplomatic
(and strategic) network of four
countries—India, Australia, Japan,
and the United States—committed to
supporting an open, inclusive and
resilient region.”

The establishment of the Quad
goes back to 2007 by the then Prime
Minister of Japan Shinzo Abe,
Australian Prime Minister John
Howard, US Vice President Dick
Cheney, and the Prime Minister of
India Manmohan Singh. The Quad
was  discontinued  after the
withdrawal of Australia during Kevin
Rudd’s tenure as the Prime Minister.
However, during the 2017 ASEAN
Summits, the leaders of the four
countries (Prime Minister Narendra
Modi, Japanese PM Abe, Australian
PM Malcolm Turnbull, and US
President Donald Trump) agreed to
revive the quadrilateral alliance.

The aims of the group include
safeguarding their shared interests in
the Indo-Pacific region. It
complements their other bilateral,
regional and multilateral cooperation,
including with  ASEAN. Quad
partners are supporters of ASEAN’s
centrality, the ASEAN-led architec-
ture and ASEAN's outlook on Indo-
Pacific.

The Quad Leaders’ Summit built
on the extensive engagement by
Quad Foreign Ministers, who have
met three times. The last Quad
Foreign Ministers’ Meeting was held
virtually on 18 February 2021,
preceded by meetings in Tokyo in
October 2020 and New York in
September 2019.

Take-away from the first in-person
Summit

The Quad has a positive, practical
agenda to respond to the defining
challenges of our time, including
critical and emerging technologies,

Former Japanese Prime Minister Yoshihide Suga, Prime Minister Narendra Modi,
US President Joe Biden and Australian Prime Minister Scott Morrison, at the first
physical meeting of Quad on 24th September 2021.

cyber security, climate change,
infrastructure, maritime security,
countering disinformation, counter-
terrorism, and humanitarian
assistance and disaster relief. The
September Summit was broadly
focused on such various global
challenges including ways to ensure
a free, open, and inclusive Indo-
Pacific. The four countries also
deliberated and reviewed the
COVID-19 vaccine initiative which
was launched earlier this March.

1. COVID and Global Health:

In March, Quad leaders launched
the Quad Vaccine Partnership to
help enhance equitable access to
safe and effective vaccines in the
Indo-Pacific and the world. Since
March, the Quad has taken bold
actions to expand safe and effective
COVID-19 vaccine manufacturing
capacity, donated vaccines,
worked together to assist the Indo-
Pacific in responding to the
pandemic. The Quad Vaccine
Experts Group remains the heart of
cooperation, meeting regularly to
brief on the latest pandemic trends
and coordinate its collective COVID-
19 response across the Indo-Pacific
by piloting the Quad Partnership
COVID-19 dashboard.

The Quad countries have pledged
to donate more than 1.2 billion
vaccine doses globally in addition to
the doses financed through COVAX.
Till September 25, 2021 they have
collectively delivered over 79 million
safe and effective vaccine doses to
the Indo-Pacific region.

During the meeting,
announced its decision to resume

and

India

exports of safe and effective COVID-
19 vaccines, including to COVAX,
which had begun last month under
its Vaccine Maitri programme.The
programme is a humanitarian
initiative of the government of India
to provide COVID-19 vaccine to
other countries in the world.

Through $3.3 billion in the COVID-
19 Crisis Response Emergency
Support Loan program, Japan will
continue to help regional countries to
procure safe, effective, and quality-
assured vaccines. Australia will
deliver $212 million in grant aid to
purchase vaccines for Southeast
Asia and the Pacific. In addition,
Australia will allocate $219 million to
support last-mile vaccine rollouts and
lead in coordinating the Quad’s last-
mile delivery efforts in those regions.
Japan will work with India to enhance
key investments of approximately
$100 million in the healthcare sector
related to COVID-19,
vaccine and treatment drugs.

2. Infrastructure:

Building on the G7's
announcement of Build Back Better
World (B3W)—an infrastructure
partnership focused on digital
connectivity, climate, health and
health security, and gender equality
infrastructure—the Quad will rally
expertise, capacity, and influence to
strengthen ongoing infrastructure
initiatives in the region and identify
new opportunities to meet the needs
there.

Building on existing leadership
from Quad partners on high-
standards infrastructure, a senior
Quad Infrastructure Coordination

including

Group will be formed which will meet
regularly to share assessments of
regional infrastructure needs and
coordinate respective approaches to
deliver transparent, high-standards
infrastructure. The group will also
coordinate technical assistance and
capacity-building efforts, including
with regional partners, to ensure that
the efforts are mutually reinforcing
and complementary in meeting the
significant infrastructure demand in
the Indo-Pacific.

3. Indo-Pacific Security:
The Quad members
reiterated the need to promote an
open rules-based order, rooted in
international law to advance security
and prosperity and counter threats to
both in the Indo-Pacific and beyond
The joint statement said that the
countries will “continue to prioritize
the role of international law in the
maritime domain, particularly as
reflected in the United Nations

have

Convention on the Law of the Sea
(UNCLOS),
collaboration, including in maritime
security, to meet challenges to the
rules-based maritime order in the
East and South China Seas.”

and facilitate

4.  Critical and Emerging
Technologies:

The Quad will launch a
Semiconductor ~ Supply  Chain

Initiative to map capacity, identify
vulnerabilities, and bolster supply-
chain security for semiconductors
and their vital components. Quad
partners will also jointly facilitate
enabling environments for 5G
diversification, including with efforts
related to testing and test facilities.

5. Cybersecurity:
To build on the
collaboration on cybersecurity, the

longstanding

Quad will launch new efforts to
bolster critical-infrastructure resili-
ence against cyber
bringing together the expertise of our
nations to drive domestic and

threats by

international best practices. The
Quad aims to advance work between
government and industry on driving
continuous improvements in areas
adoption and
implementation of shared cyber
standards; develop secure software;
build workforce and talent; and
promote the scalability and

including

EN 33/33

cybersecurity of secure and

trustworthy digital infrastructure.
6. Space and Climate Change:
The Quad will

cooperation, in

begin space
particular, to
exchange satellite data, focus on
monitoring and adapting to climate
change, disaster preparedness, and
responding to challenges in shared
domains. Sharing such data will help
the cooperation to analyse climate-
change risks and work towards the
sustainable use of oceans and
marine resources, better adapt to
climate change and to build capacity
in other Indo-Pacific states that are
at grave climate risk, in coordination
with the Quad Climate Working
group. The Quad countries will also
enable capacity-building in space-
related domains in other Indo-Pacific
countries to manage risks and
challenges.To address the climate
crisis with the urgency the August
Intergovernmental Panel on Climate
Change’s report findings demand,
Quad countries will focus their efforts
on the themes of climate ambition,
including working on 2030 targets for
national emissions and renewable
energy, clean-energy innovation and
deployment, as well as adaptation,
resilience, and preparedness. The
Quad will form a Green-Shipping
Network, meaning deploying green-
port infrastructure and clean-
bunkering fuels. The alliance will also
establish a Clean-Hydrogen

Partnership to strengthen and
reduce costs across all elements of
the clean-hydrogen value chain. In
addition, the Quad countries will
convene a Climate and Information

Services Task Force and build a new

technical facility through the
Coalition for Disaster Resilient
Infrastructure that will provide

technical assistance in small island

developing states.

7. People-to-People Exchange and

Education:

In order to cultivate next-
generation STEM (Science,
technology, engineering, and

mathematics) talent, the Quad has
announced the Quad Fellowship—a
first-of-its-kind scholarship program
that will develop a network of science
and technology experts committed to
advancing innovation and
collaboration in the private, public,
and academic sectors, in their own
nations and among Quad countries.
The Fellowship will sponsor 100
students per year—25 from each
Quad country—to pursue master’s
and doctoral degrees at leading
STEM graduate universities in the
United States.
(Compiled by Annesha Banerjee &
Anuja Bhardwajan)

Source : PIB
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- National Institute of Disaster Management

(Ministry of Home Affairs, Govt. of India)
Vacancy Announcement

Applications are invited for filling up following post in National Institute of Disaster Management (NIDM),
Delhi Campus on deputation (ISTC) basis:

S. No. Name of the Post No. of Posts Pay Level
1. Consultant 1 12

The details for the above positions and prescribed format of application are available at
www.nidm.gov.in.

Executive Director, NIDM
EN 33/76

davp 19107/11/0011/2122

Cantonment Board, Lebong
P.O. Lebong, Dist.-Darjeeling, PIN-734105
Employment Notice
No0.16/X/03/L dated 19/11/2021
Application on the prescribed Proforma is invited from the eligible candidates for filling up the following
post at the office of the Cantonment Board Lebong, Darjeeling:-

Sr. |Name of|No. of Pay Scale Age as on [Minimum Educational Qualifications

No. [the Post|Vacancies 15.01.2022

1. |[Lower |UR-01 Pay Matrix: Level-6, |18-25 Essential: Minimum -Class-X Passed
Division BP-Rs. 22700/- years from any Govt. recognized Board/
Clerk (As per West Bengal School with 50% & above.
(LDC) Services (ROPA) Desirable : Computer Literacy and English

EN 33/83

Rules, 2019). typing with at least speed of 35 w.p.m.

1. The Cantonment Board,Lebong is an autonomous/statutory local body under the Ministry of Defence,
Government of India and employees of the Board are governed by Cantt Fund Servants Rules, 1937 and
are non-transferable.

2. Age Limit: Not less than 18 years and not more than 25 years as on 15-01-2022.

3. For the above Post candidates should submit their applications ONLINE by visiting
www.canttboardrecruit.org. Hence, Offline/Manual applications for the said post will not be
accepted.

4. Short-listed candidates will be called for written test and skill test through online mode.

5. Incomplete application will be rejected summarily. No further
communications will be made. It is responsibility of the candidate to
upload photograph and signature properly.
6. Last date of receipt of online applications is 15th January,
2022.
7. Applicants should download detailed Advertisement and their Hall
Tickets by visiting the site www.canttboardrecruit.org/lebong.
cantt.gov.in as and when intimated through public notice.
8. Departmental candidates may also apply for the post as per rule
in vogue.

Chief Executive Officer

EN 33/74 Cantonment Board, Lebong
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14 NOVEMBER: CHILDREN’S DAY

THE JUVENILE JUSTICE (CARE AND PROTECTION OF CHILDREN)
AMENDMENT ACT 2021

4th  of  November s
1celebrated in India as
Children's Day. It is a day
specially set aside to honor
children and celebrate their
presence. The day
reinforces the fact that children
are the most vulnerable and it is
the duty of the state to ensure
their security and comfort by
guaranteeing them the rights as
equal citizens and provide them
with special care and protection.

In 1989, world leaders made a
historic commitment to the
world's children by adopting the
United Nations Convention on
the Rights of the Child. It has
become the most widely ratified
human rights treaty in history
and has helped transform
children's lives around the world.
Most countries, including India,
have adopted the principles in
their laws. In India, children have
all rights as equal citizens of
India, just as any other adult
male or female. India has a
robust child rights system that
comprises laws such as the
Right to  Education Act,
Protection of Children from
Sexual Offences (POCSO) Act,
Prohibition of Child Marriage Act,
Immoral Traffic (Prevention) Act,
and the Central Adoption
Resource Authority (CARA)
established under the Juvenile
Justice (Care and Protection of
Children) Act to control and

also

EN EXPLAINS

protect child rights.

Juvenile Justice is the most
sensitive area of law dealing with
the rights and protection of
children. Therefore, numerous
amounts of legislation have been
adopted at all levels, be it
national or international.

Ajuvenile is a person less than
18 years of age.
Independence, India's juvenile
justice system has undergone
many changes, keeping up with
the needs of the time and
The system
fulfils India's commitment as a
signatory to the United Nations
Convention on the Rights of the
Child, the Hague Convention on
Protection of Children and Co-
operation in Respect of Inter-
country Adoption (1993), and
other related international
instruments. As a signatory, India

Since

circumstances.

is required to undertake all
appropriate measures to ensure
the rights of children with regard
to juvenile justice, care and
protection, and adoption.

On 09 August 2021, the
Juvenile Justice (Care and
Protection of Children)
Amendment Act, 2021 was
notified. The act replaced the
Juvenile Justice (Care and
Protection of Children) Act 2015,
with a view to provide better
"care and protection of
vulnerable children in light of the
prevailing inadequacies in the
system."

The amended law addresses
issues pertaining to protection of
children in a better manner in
each district by empowering and
entrusting the District Magistr-
ates with more responsibilities.
The amendment aims to remove

EN 33/51

bottlenecks in the implement-
ation of various provisions of the
Act and clarifies the scope of
certain provisions of the Act.

AMENDMENTS:

Increased role of District
Magistrates

District Magistrates were

already empowered to review
issues related to protection of
children. After the amendment,
their scope now goes beyond
reviewing issues. The
amendments include authorizing
the District Magistrate, including
Additional District Magistrate, to
issue adoption orders under
Section 61 of the JJ Act, in order
to ensure speedy disposal of
cases and enhance account-
ability. The District Magistrates
have been further empowered
under the Act to ensure smooth
implementation of the adoption
as garner
synergized efforts in favour of
children in distress conditions.
The amended law addresses
issues of delay in adoption as it
proposes that appeals on the
orders of adoption be referred to
the Divisional Commissioner.
Union Women and Child
Development Minister, Smriti
Irani, while addressing the Lok
Sabha in March this year, stated
that during an audit of Child Care

process as well

Institutions  (CCls) by the
National Commission for
Protection of Child Rights

(NCPCR), it was found that 39
per CCls not
registered. Moreover, three-fifth
of CCls had no toilets, one-tenth
had no drinking water, 15 per
cent homes did not have
provisions of separate beds, and
one-tenth had no diet plans.
The 2021 amendment places
the CCIs under the direct
supervision of the DMs making
the institutions more account-
able. As per the amended
provisions of the Act, any Child
Care shall  be

cent were

Institution
registered after considering the
recommendations of the District

Magistrate. The DM shall
independently evaluate the
functioning of District Child

Protection Units, Child Welfare
Committees, Juvenile Justice
Boards, Specialized Juvenile
Police  Units, Child Care
Institutions, etc.
Changes in appointment to
Child Welfare Committees

In order to strengthen the
Child Welfare Committees, the
eligibility parameters for
appointment of its members
have been redefined. Criteria for

disqualification of the CWC
members have also been
introduced to ensure that only
persons capable of rendering
quality service with requisite
competence and integrity are
appointed to CWC. According to
the amendment, no person shall
be appointed as a member of the
Committee unless s/he has a
degree in Child Psychology/
Psychiatry/Law/Social ~ Work/
Sociology/Human Health/
Education/ Human Develop-
ment/ Special Education for
differently-abled children. S/he
must also have been actively
involved in health, education or
welfare activities pertaining to
children for seven years or must
be a practicing professional with
a degree in child psychology or
psychiatry or law or social work
or sociology or human health or
education or human develop-
ment or special education for
differently abled children. The
Bill adds that no person shall be
eligible for selection as a
member of the Committee, if
s/lhe has any past record of
violation of human rights or child
rights, or has ever indulged in
child abuse or employment of
child labour.

Changes in Definitions

Earlier, there were three
categories (petty, serious and
heinous) defined under the law
which were referred to, while
considering the cases of children
in conflict with law. However, it
was observed that some of the
offences did not strictly fall under
any of these categories. In the
2015 Act, serious offences
included the offences for which
the punishment is imprisonment
between three to seven years.
The 2021 amendment makes an
addition and states that serious
offences will also include the
offences  for  which  the
punishment is imprisonment for
a term more than seven years
and minimum punishment is not
prescribed or is less than seven
years.

In the 2015 Act, a Child
Welfare Officer meant an officer
attached to a Children's Home,
for carrying out the directions
given by the Committee or, as
the case may be, the Board with
such responsibility as may be
prescribed. The new Act amends
this to a Child Welfare Officer
being an officer attached to a
‘child care institution'.

(Compiled by Annesha Banerjee &
Anuja Bhardwajan)

(Sources: UNICEF.org, PIB,
Gazette of India, PRS India)
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NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi, on behalf of Ministry of Health and

T it
HEI qgadt

Family Welfare (MoH&FW) is seeking applications from eligible candidates for the following position :

_ _ Sl. No. Name of Positions Experience Age Compensation
National Institute 1 | Senior Consultant - 5+ Years Upto Rs. 90,000/- to
of Technology Information Technology 45 Years Rs. 1,50,000/-
Puducherry (MMP Cell)

(An institute of National
Importance under MoE,
Govt. of India)
Karaikal 609 609

ADMISSION

NOTIFICATION
Ph.D. (Full Time/

www.devnetjobsindia.org.

EN 33/72

Qualification & Experience: The Terms of Reference (TOR) with details of required Qualification
and Experience is available on the websites www.nhsrcindia.org, www.mohfw.gov.in and

Applications must reach in the prescribed online application format only (as mentioned in the
websites). Last date of receiving of application : 22 November, 2021.

S/d- Principal Administrative Officer, NHSRC

Part Time)
and
M.Tech.(By Research)
(Full Time/Part Time)
Programs for 2021-22
January Session.

Applications in prescribed Pro-
forma are invited from eligible
candidates for admission to the
above-mentioned programs for
January Session of the
academic year 2021-22.
Information  brochure and
application form are available
at www.nitpy.ac.in.

Last date for submission of
application form is
November 22, 2021.

EN 33/58 DIRECTOR EN 33/43

Sainik School Nalanda

(A Residential Public School run under the aegis of Sainik Schools Society, Ministry of Defence,
Gouvt. of India & Affiliated to CBSE, New Delhi)

Recruitment of Administrative Staff on Regular Basis
1. Applications are invited for the following post on regular basis at Sainik School Nalanda:-

S. [Name of | Category| Qualification Age Pay |Last date for
No.|the Post|& No. of receipt of
Post applications
(a) |UDC UR-01 Essential:- Between 18 and |Level-4 |22 Nov. 21
(i) Should have Graduation passed|50 years on the |of 07th

from a recognized University with |last date of receipt|CPC
at least 02 years office experience |of applications
in a Govt. or Commercial organisa-|(i.e 22 Nov 21)
tion and ability to correspond in
English.

(ii) Typing speed atleast 40 WPM
(English) and 35 WPM (Hindi) on
Computer.

Desirable: Knowledge of short-
hand, computer applications,
higher qualifications, working
experience in Engiish medium
Public Schools, proficiency in
spoken English.

2. Allowances and Perquisites:- Rent free accommodation as available, Transport Allowance, Dearness
Allowance, Medical Allowance, LTC, Non-Productivity Linked Ad-hoc-Bonus, Contributory pension as per
New Pension Scheme and subsidized education for two children from classes VI to XII.

3. Other Conditions:- (a) Sainik Schools Society Rules and Regulations in vougue and as amended from
time to time will be applicable, (b) Post is transferable with All India liability, (c) Should be ready to take
on additional responsibilities usual to a residential Public School.

4. How to apply: (i) Eligible and interested candidates may apply in the prescribed application format as
available at the school website www.sainikschoolnalanda.bih.nic.in with passport size photograph.
(i) Applications with self attested copies of documents along with un-stamped self-addressed envelope
(9'x4") and a non-refundable Demand Draft for Rs. 500/- (Gen/OBC) Rs 300/- (SC/ST) drawn in favour of
the Principal, Sainik School Nalanda payable at SBI, VIMS Pawapuri (Code No 18429) should reach
the Principal, Sainik School Nalanda, Vill- Nanand, PO-Pawapuri, Dist-Nalanda, State- Bihar, Pin
Code- 803 115 on or before as per the date prescribed above. Fee may be deposited through online
also on the link provided at the Sainik School Nalanda website under online Fee deposit. through SB
Collect option, (iii) Candidates applying for the above post must forward duly filled prescribed application
form alongwith copies of academic documents, experience, caste certificates etc and Demand Draft/ proof
of online payment of fee by the Registered/ Speed Post/ Courier to reach this school by due date. (iv) This
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school will not be responsible for any postal delay or loss of
documents enroute. All applications reaching this school after the
due date will not be accepted, (v) Only short listed candidates will be
called for Written Test & Skill Test and only those candidates who
will qualify in the Written Test will be eligible for Typing Test and
Skill Test. (vi) No TA/ DA for attending the Written Test & Typing/
Skill Test is admissible, (vii) Indian national only need to apply. (viii)
The Principal, reserves the right to reject incomplete applications.
(ix) The school administration reserves the right to cancel the
vacancy due to administrative/ policy reasons. (x) The relaxation for
Ex-Servicemen are applicable as per the Central Govt. Rules. (xi)
For further details, please contact on 8340218798 (Office) on all
working days.

Place/ Date: Nalanda/ 01 Nov 21

EN 33/50 Principal, Sainik School Nalanda
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B PM Modi undertakes successful five-day visit to Italy, UK B India, Bhutan to have 7 new entry/exit points for trade
Prime Minister Narendra India and Bhutan have decided to

Modi arrived in New Delhi

after a successful five-day

visit to Italy and UK from

29th October to 2nd Novem-

ber 2021. During the visit,

Mr Modi attended the 16th

G-20 Summit in Rome. The

Summit delivered a strong

message of recovery from

the pandemic, in terms of economy, health, employment, education, tourism and
most importantly climate action. Prime Minister Modi also attended the Global
Summit on Supply Chain Resilience where he asserted India's stand that there
should be no hindrance in the supply of raw materials among countries. During the
World Leaders' Summit of COP-26 in Glasgow, PM Modi announced India's com-
mitment to achieve net zero carbon emissions by 2070 and reduce one billion
tonnes of carbon emissions from the total projected emissions by 2030. Delivering
the National Statement in the Summit, Prime Minister Modi said, India will bring its
non-fossil energy capacity to 500 GW by 2030 and it will fulfill 50 per cent of its
energy requirement through renewable energy by 2030. He stressed the need to
put pressure on those countries that have failed to deliver on their promises about
climate finance. In Glasgow, the Prime Minister also launched Infrastructure for the
Resilient Island States on the sidelines of the climate summit. It is aimed at achiev-
ing sustainable development through a systematic approach to resilient, sustain-
able and inclusive infrastructure in Small Island Developing States. On the side-
lines of both Summits, Mr. Modi held several bilateral meetings including with
Prime Ministers of Italy, Singapore, Spain, Israel and Nepal as well as President of
France and German Chancellor.

Covaxin gets WHO nod for Emergency Use Listing approval

The World Health Organisation

(WHO) has granted approval for

Emergency Use Listing (EUL) to

Covaxin, indigenously developed

and produced by Hyderabad-

based Bharat Biotech. At the G-20

summit, Prime Minister Narendra

Modi had pushed for WHO nod for

Covaxin, saying India will produce

five billion Covid vaccine doses by

2022. This development has removed uncertainty around overseas travel by
Indians inoculated with this vaccine. Moreover, EUL is also a prerequisite for a
vaccine to be supplied through COVAX, the global Covid vaccine equity scheme.

PM inaugurates more development projects in Kedarnath

Prime Minister Narendra Modi has inaugurated a number of new development proj-
ects in Kedarnath, Uttarakhand, after reviewing the progress made in the recon-
struction of infrastructure affected by the devastating deluge of 2013. The new proj-
ects worth over 180 crore rupees, include the redevelopment of Sangam Ghat,
First Aid and Tourist Facilitation Centre, Admin Office and Hospital, two Guest
Houses, Police Station, Command and Control Centre, Mandakini Aasthapath
Queue Management and Rainshelter, and Saraswati Civic Amenity Building. Mean-
while, the key infrastructure projects which have been completed include the
Saraswati Retaining Wall Aasthapath and Ghats, Mandakini Retaining Wall
Aasthapath, Tirth Purohit Houses and Garud Chatti bridge on river Mandakini. The
projects have been completed at a cost of over 130 crore rupees. The PM also
unveiled the statue of Shri Adi Shankaracharya dedicating a Samadhi to the
ancient Indian philosopher and theologian.

Publications Division in 40th Sharjah International Book Fair

The Publications Division

stall at the 40th Sharjah

International Book Fair

2021 has received tremen-

dous response, with books

on Gandhi and India's

Freedom Struggle attracting

the most number of reading

enthusiasts. Consul

General of India in Dubai,

Dr. Aman Puri has appreci-

ated Publications Division for making a significant contribution to publishing high
quality books on a variety of subjects. India lead the international participation in
the book fair with 87 publishers, including Publications Division, among 1566 pub-
lishers from all over the globe participating in the event.

open 7 additional entry and exit

points as part of measures to

increase trade connectivity. The

decision was taken at a commerce

secretary-level meeting  held

between India and Bhutan on trade

and transit issues. The new

entry/exit points include the Nagarkata Land Customs Station; Agartala Land
Customs Station; Pandu Port (Guwahati Steamerghat), Jogighopa Port, and Asian
Highway 48 connecting Torsha Tea Garden in India and Ahllay in Bhutan as an
additional route corresponding to the Land Customs Station at Jaigaon; Kamard-
wisa, and Birpara. The trade between India and Bhutan has more than doubled
since 2014. It has reached 1083 million dollar in 2020-21 from 484 million dollar in
2014-15.

India urges global community to prioritize solar power in energy
deployment

India has urged the global community to make solar power the priority in energy
deployment at the COP26 Climate Summit in Glasgow, UK. Minister of Environ-
ment, Forest and Climate Change Bhupender Yadav urged that grid interconnec-
tion will play a key role in revamping regional cooperation and transition to the low
carbon power system. He was speaking at the special event organised by Interna-
tional Solar Alliance in partnership with UK under the theme Green Grid Initiative -
One Sun One World One Grid (GGI-OSOWOG). All the speakers wholeheartedly
supported the GGI-OSOWOG initiative announced jointly by Prime Minister
Narendra Modi and Prime Minister of UK Boris Johnson at the COP26.

[ MY

RBI commits to support financial system greening

The Reserve Bank of India (RBI) has said it is committed to integrating climate-
related risks into financial stability monitoring as well as exploring use of climate
scenario exercises to identify vulnerabilities in the central bank-supervised entities.
In its 'Statement of Commitment to Support Greening India's Financial System -
NGFS', the RBI reiterated its willingness to contribute to the global response
required to meet the objectives of the Paris Agreement. The RBI had joined the
Central Banks and Supervisors Network for Greening the Financial System
(NGFS) as a Member on April 23, 2021.

M/o Rural Development-Flipkart MoU to help empower local busi-
nesses

The Ministry of Rural Development has signed a Memorandum of Understanding
(MoU) with e-commerce platform Flipkart to help empower local businesses and
self-help groups (SHGS) especially those that are led by women by bringing them
into the e-commerce fold. The partnership is aligned with Deendayal Antyodaya
Yojana - National Rural Livelihood Mission- DAY-NRLM's goal of strengthening the
capabilities of rural communities for self-employment and entrepreneurship. Rural
Development and Panchayati Raj Minister Giriraj Singh said that SHGs are the
backbone of the rural economy and the government is targeting to enhance the
annual income of rural SGH Women to at least one lakh rupees. He said, the gov-
ernment is identifying and collaborating with all possible partners who can con-
tribute to this cause and partnership between DAY NRLM and Flipkart will help in
the process.

SPORTS

National Sports Awards 2021

National Sports Awards are given every

year to recognize and reward excellence

in sports. This year 12 sportspersons

have been honored with the Major

Dhyan Chand Khel Ratna Award. They

include Neeraj Chopra-Athletics, Ravi

Kumar-Wrestling, Lovlina Borgohain-

Boxing, Sreejesh P R-Hockey, Avani

Lekhara-Para Shooting, Sumit Antil-Para

Athletics, Pramod Bhagat-Para Badminton, Krishna Nagar-Para Badminton,
Manish Narwal-Para Shooting, Sunil Chettri-Football, Mithali Raj-Cricket and Man-
preet Singh-Hockey. Likewise, the Dhyan Chand Award for Lifetime achievement
in Sports and Games 2021 have been conferred on Lekha K C-Boxing, Abhijeet
Kunte —Chess, Davinder Singh Garcha-Hockey, Vikas Kumar-Kabaddi, and Sajjan
Singh-Wrestling. The Arjuna Awards for outstanding performance in sports and
games have been awarded to 35 sportspersons in different disciplines. 5 coaches
have been honoured with the Dronacharya Award for outstanding coaches in the
life time achievement category, while 5 other coaches have been honored in the
regular category. (Source: PIB/AIR)
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